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INTRODUCTION 

This annual report serves to satisfy Minnesota Statue, section 124D.10, Subd 14 (2011).  

Subd. 14. Annual public reports. 

(a) A charter school must publish an annual report approved by the board of 

directors. The annual report must at least include information on school enrollment, 
student attrition, governance and management, staffing, finances, academic 
performance, innovative practices and implementation, and future plans. A charter 
school must post the annual report on the school's official Web site. A charter school 
must also distribute the annual report by publication, mail, or electronic means to its 
authorizer, school employees, and parents and legal guardians of students enrolled in 
the charter school. The reports are public data under chapter 13. 

(b) The commissioner shall establish specifications for an authorizer's annual public 
report that is part of the system to evaluate authorizer performance under 
subdivision 3, paragraph (h). The report shall at least include key indicators of school 
academic, operational, and financial performance. 

The introduction outlines  

Subdivision 1.Purposes. 

(a) The primary purpose of this section is to improve pupil learning and student 

achievement. Additional purposes include to: 

(1) increase learning opportunities for pupils; 

(2) encourage the use of different and innovative teaching methods; 

(3) measure learning outcomes and create different and innovative forms of 
measuring outcomes; 

(4) establish new forms of accountability for schools; or 

(5) create new professional opportunities for teachers, including the opportunity to 
be responsible for the learning program at the school site. 

School History 

KIPP Minnesota was founded in 2006 to address the racial and economic achievement 

gaps in Twin Cities’ public schools. KIPP was brought to Minnesota thanks to the 

generosity and interests of our founding investor, The Carlson Family Foundation. KIPP, 

the "Knowledge Is Power Program," is a national network of free, open-enrollment, 

college-preparatory public charter schools with a track record of preparing students in 

underserved communities for success in college and life. There are 183 KIPP schools in 20 

states and the District of Columbia serving nearly 70,000 students. 
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KIPP Minnesota’s first school, KIPP North Star Academy (formerly KIPP Stand Academy), 

opened in 2008 in downtown Minneapolis. In the summer of 2014 we moved into a 

vacant Minneapolis public school building on the far north side to allow expansion of our 

middle school and the addition of an elementary school in fall 2016.  

KIPP North Star Academy serves students in 5th to 8th grade in Minneapolis and 

surrounding areas primarily representing zip codes 55411, 55412 and 55430. Ninety-eight 

percent of our student body is students of color, of which ninety-seven percent are African 

Americans. Ninety-seven percent of our students receive federal lunch aid of which 

ninety-four percent qualify for free lunch. 

Rigorous academic preparation and holistic character development have been the focus of 

KIPP's middle schools since the first KIPP was launched in Houston in 1994. This dual 

purpose drives all aspects of our schools, shaping our college-going culture, extended 

school day and year, and curriculum. It explains why our school leader and all of our 

teachers ask so much of our students, yet also provide joyful experiences in exchange for 

commitment and hard work. Through a culture of high expectations, we seek to instill in 

our students the values of grit, zest, self-control, social intelligence, gratitude, curiosity, 

and optimism. At KIPP North Star Academy our teachers are unified in doing what's best 

for students. Our teachers share best practices and collaborate as a school and with a 

powerful network of over 4,500 teachers nationally. 

Vision 

One day, all KIPP North Star Academy students will have the knowledge, character and 

opportunity to live their dreams and serve as a north star for their community. 

Mission 

To create and sustain a respected, influential, and inspiring public school that battles 

educational inequity by helping students develop the knowledge and character to shine 

as a north star in college and the competitive world beyond. 

Beliefs 

1. Promises to Children are Sacred.  

2. To and Through College guides our daily practice and our need for high 

expectations 

3. All Children Can and Will Learn.  

4. KIPPsters will make mistakes and it is our responsibility to hold them accountable 

for those choices and show them a better way. 

5. Every action not addressed is an endorsement of that action. 

6. It is a responsibility of the job to bring order and respect sufficient to protect all 

students’ right to learn to your classroom. 
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School Statutory Purposes 

The primary purpose of the school is to improve student learning and student 

achievement. Additional purposes include: 

1. Increase learning opportunities for students 

2. Encourage the use of different and innovative teaching methods 

3. Create new professional opportunities for teachers 
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AUTHORIZER 

Volunteers of America of Minnesota 
Main Contact: Stephanie Olsen, Sr. Manager of the Charter School Authorizing Program 
Address:   VOA-MN Education Center 

924 – 19th Avenue South, Minneapolis, MN 55404 
Phone:   612-270-1998 
E-Mail:   solsen@voamn.org 
 

School Accountability and Authorizer Oversight System  

As a leading authorizer, Volunteers of America–Minnesota builds its portfolio of high-

performing charter schools by only selecting proposals with a strong potential for success. 

It then ensures that such potential is realized through a unique system of accountability 

that begins even before a school opens its doors.  

VOA-MN is committed to fulfilling its role as a charter school authorizer by holding its 

schools accountable for a range of results. The accountability system presented in this 

document ensures that VOA-MN will uphold its legal obligation to make sure the schools 

it authorizes are reaching (or making adequate progress toward) the goals and 

benchmarks outlined in its charter contract and Minnesota statute.  

VOA-MN uses a standard charter contract with unique school-specific terms that capture 

different approaches to achieving student success. The individuality of each school will be 

preserved in the “Academic Program Description” addendum to the charter contract.  

 
Volunteers of America of Minnesota Accountability Plan  

The primary purpose of a charter school is to improve pupil learning and student 

achievement. VOA-MN holds the schools it authorizes accountable in five major areas: 

academic performance, fiscal management, board governance, management and 

operations, and legal compliance. Each area may have multiple indicators of success and 

the charter school’s performance on each indicator will be rated as:  

 Meets standard;  

 Partially meets standard;  

 Does not meet standard.  

The highest rating a school can achieve in any section of evaluation is meets standard.  

  

mailto:solsen@voamn.org
mailto:solsen@voamn.org
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Three essential questions guide our VOA-MN authorizer oversight and charter school 
accountability plan.  
 
1. Academic Program Performance - Is the school’s Learning Program a Success?  

Academic Performance- All public schools, including charters, must fully participate in the 

state assessments - Minnesota Comprehensive Assessments. Additionally, the school shall 

annually complete a VOA-MN (authorizer)/School jointly approved interim assessment in 

reading and math. Data from state assessments as well as Title 1 Designation utilizing 

Multiple Measurements Rating (MMR) will be compiled and evaluated in the Annual VOA-

MN Authorized Charter Schools Academic Performance Report by the authorizer. Charter 

schools are required to set specific and measurable goals in academic and nonacademic 

areas for which they agree to be held accountable in their charter contract. These goals 

provide the central focus for the charter school leadership, staff, and families.  

The VOA-MN Charter School Authorizing Program publishes annually an Academic 

Performance Report on their network of authorized charter schools. The purpose of this 

report is to be a single annual source of academic program and performance 

information on the fifteen VOA-MN- authorized charter schools, including 

academic program, performance, and professional development data.  

The intent of the Academic Performance Report is to provide an annual multi-

faceted understanding of student performance at the charter school. VOA-MN 

authorized charter schools also have charter contract specific performance goals in 

academic and nonacademic areas for which they agree to be held accountable by 

authorizer VOA-MN. The expectations for academic performance contained in the 

Annual Network Report will be standardized for all schools.  

In addition, VOA-MN schools will have school specific annual SMART goals for 

academic performance contained in the charter contract appropriate for their 

student population served.  

The Annual VOA-MN Authorized Charter Schools Academic Performance Report 

will contain multiple indicators of school academic success (The authorizer 

reserves the right to have flexibility to reasonably amend these broad standards as 

needed (e.g., if the state school accountability plan changes or NACSA further 

updates their Performance Framework):  

 Students are performing well on state examinations in comparison to 

students at schools they might otherwise attend as evidence of meeting their 

primary statutory purpose of improving all pupil learning and all student 

achievement.  
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 School has adopted a formal teacher evaluation process and adheres to the 

requirements set forth in state statute (Minn. Stat. 122A.40).  

 All teachers (but especially new teachers) are supported through a school-wide 

professional development plan.  

 Professional development is job-embedded and directly linked to instructional 

practice in order to improve student achievement.  

 
2. Financial Sustainability – Does the School Exhibit Strong Financial Health?  

Charter schools receive public funds and must meet generally accepted standards of fiscal 

management. It is VOA-MN’s duty to ensure that the schools are responsible stewards of 

public funds. The charter school shall provide VOA with a copy of its draft and final annual 

budgets and monthly cash flow projections for each fiscal year by July 1 of each fiscal 

year. VOA-MN shall use submitted budget and cash flow statements, along with any 

other relevant information, to determine if the charter school has a realistic balanced 

budget plan for the current year. VOA-MN shall use the financial statements presented in 

the charter school’s annual financial audit, along with any other relevant information, to 

determine if the charter school maintained a balanced budget during the prior-year. 

Schools are expected to have audits that are free of all findings.  

The VOA-MN Charter School Authorizing Program publishes annually a School Financial 

Oversight Report on their network of authorized charter schools. The parties 

acknowledge that the Minnesota Charter Schools Law requires a charter school to 

meet generally accepted standards of fiscal management. This requirement has 

two underlying purposes: to ensure the successful operation of the school into the 

future and to ensure the proper use of public funds. The Annual VOA-MN 

Authorized Charter Schools Financial Performance Report contains multiple 

indicators of school financial strength and compliance:  

VOA-MN’s financial expectations include the following:  

 The school maintains a balanced budget.  

 The school is compliant with state and federal financial reporting compliance.  

 The school’s financial audit will be submitted to the Minnesota Department of 

Education, Office of the State Auditor and the authorizer by December 31.  

 Schools are expected to have audits that are free of all findings.  

 The school is current on all financial obligations, including, but not limited to: 

pension payments, payroll taxes, insurance coverage, loan payments and 

terms.  

 The school provides VOA-MN and school board members with monthly 

financials at least three days prior to board meetings. Packets include at least 
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the following: 1) detailed income/expense report, 2) cash flow sheet, 3) check 

register, and 4) enrollment.  

 The school develops and maintains a targeted fund balance determined by the 

school board for a projected period of years. For the finance report, VOA-MN 

also determines a standard for fund balance annually based on items such as 

school funding trends and funding hold-backs.  

 The school board has a finance committee that meets monthly to review 

financials.  

 All board members exhibit working knowledge of financial oversight.  

 
3. Is the organization effective and well run?  

Governance – Effective board governance is essential to the successful start-up and 

operation of a public charter school. The diversity of charter school board memberships – 

teachers, parents, community leaders, and volunteers – heightens the importance of 

consistent expectations and development activities.  

The authorizer regularly monitors the performance quality of the school board based on 

authorizer observations; interviews with the director, board and faculty; and the review of 

school policies, reports and board meeting minutes. A school must have a governance 

model that provides quality oversight by ensuring that there are checks and balances 

between the board and the school administrators.  

A school board is responsible for developing, implementing, and assessing policy; defining 

sound employee relations; conducting open meetings; recognizing and conforming to the 

legal mandates imposed by state and federal laws; and governing within the limits of a 

delegation of state authority – as a nonprofit and public school board. Additionally, the 

board has an obligation to assess its successes and failures; inform the public of all 

deliberations and decisions; promote accountability; enhance public understanding of its 

mission; conform to standards of ethical behavior; provide a framework for setting goals; 

and develop strategic plans for the accomplishment of those goals.  

The VOA-MN Charter School Authorizing Program publishes annually a School Board Governance 

Report on their network of authorized charter schools. The purpose of this report is to be a 

single annual source on the board operations and compliance of the fifteen VOA-MN- 

authorized charter schools. Authorizer VOA-MN also observes a minimum of one school 

board meeting annually. VOA-MN’s governance expectations include the following:  

 The Board of Directors complies with Minnesota law regarding board training 

requirements and board governance structure.  

 The board regularly reviews, updates, and approves its bylaws. The bylaws are 

consistent with state law.  
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 The Board conducts a comprehensively evaluation (including all aspects of the 

position description) of the performance of the school leader through a defined 

annual evaluation process.  

 The Board has a board-approved professional development plan for the school 

director (if applicable as required by Minn. Stat. 124D.10, Subd. 11(b)).  

 The Board of Directors will maintain a quorum for all board meetings.  

 A board packet, containing the agenda, related documents, and monthly 

financials is distributed to all members of the Board of Directors, the school 

leadership and the Authorizer at least three days prior to each board meeting.  

 The Board of Directors complies with the Minnesota Data Practices Act (Minn. 

Stat. Chapter 13).  

 The Board of Directors institutes / follows an orientation process for bringing 

on new members.  

 The Board of Directors completes a self-evaluation each year.  

 The Board of Directors periodically engages in strategic planning, and the school 

exemplifies the strategic direction set by the board.  

 The Board of Directors meets its governance model requirements laid out in its 

bylaws and as required by Minnesota Statute. It will maintain a balance of skills 

and expertise among members including business, marketing, legal, 

accounting, fundraising, human resources, and education.  

 The Board of Directors maintains a Board Documents Binder which includes 

meeting minutes, bylaws and articles of incorporation and financial 

statements.  

 The Board of Directors maintains a Policy Binder. The board reviews, updates, 

and approves its policies as needed or required by state law.  

Management & Operations - Effective day to day operations of a charter school support 

the Learning Program. A well-run school provides an environment in which staff and 

students can perform at the highest possible level and more effectively reach the school’s 

goals. Management and operations of the school will be monitored by the authorizer and 

reported in the Formal Site Visit Report. VOA- 

MN’s management and operations will be reported by the authorizer using the Formal 

Site Visit Rubric. Authorizer expectations include, but are not limited to:  

 The school maintains a high level of parent, teacher and student satisfaction 

rates based on interviews, surveys and retention rates.  

 Mission and Vision are central to the school’s identity and inform all decision 

making processes.  

 The school’s learning program exemplifies the mission and vision of the 

school.  
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 The school exhibits strong academic and organizational leadership.  

 The school employs highly qualified, appropriately licensed teachers.  

 Criminal background checks are conducted on all persons per the board policy 

and Minn. Stat. 123B.03, Subd. 1.  

 The school meets / maintains its enrollment goals.  

 The school maintains a safe and healthy environment per state and federal 

guides and board policy.  

 The school institutes a fair and open student admission process that complies 

with Minnesota law.  

 The school is fulfilling its purposes as defined in the Charter School Law (Minn. 

Stat. 124D.10, subd. 1) and charter contract.  

 The school’s employment process complies with state and federal law.  

 The school has defined job descriptions and evaluation process for all 

personnel.  

 Teacher evaluations are designed and conducted consistent with state 

requirements.  

Legal and Contractual Compliance Charter schools are required to follow many state and 

federal laws pertaining to all public schools and are expected to uphold all provisions of 

the charter school contract. VOA-MN expects compliance with legal and contractual 

obligations. Each VOA-MN authorized charter school shall maintain a Compliance Binder 

on site that includes VOA-MN defined evidence of compliance with state and federal 

statutes organized in the manner prescribed by VOA-MN. Additionally, VOA-MN 

authorized charter schools shall submit information to the authorizer in accordance with 

the VOA-MN prescribed Annual Submission Calendar. Management and operations of the 

school will be monitored by the authorizer and reported in the Formal Site Visit Report 

and additionally as needed.  

Site Visits 

One of the most important ways VOA-MN gathers information about the schools it 

authorizes is through on-site visits. Site visits allow the authorizer to observe the school, 

hear directly from key stakeholders, and corroborate school-reported information and 

data. VOA-MN conducts two different types of site visits: Formal and Informal.  

Formal Site Visit- Formal Site Visits are typically conducted once per year by a 

member of the VOA-MN Authorizing Program Leadership Team who interviews key 

stakeholders and conducts observations. Written feedback is provided to the Board 

of Directors and school leadership guided by the Site Visit Rubric. VOA-MN staff 

will provide formal written feedback summarizing observations. The feedback will 

identify areas of strength and areas that require improvement. If a more serious 



Page: 12 

issue arises from a site visit, VOA-MN may implement an intervention based upon 

the “Range of Interventions” table.  

Informal Site Visit- VOA-MN may conduct informal site visits at any time to fulfill its 

duties as an authorizer. Reasons for informal site visits may include: investigation 

of a complaint, determination of readiness to open, follow up on implementation 

of improvement plans, or documentation of best practices. These visits are 

typically less formal and may be without notice.  

 

Board Meetings 

Another important component of VOA-MN authorizer oversight is board meeting 

observations conducted at least twice per year and more often (approximately every other 

month) for schools within their first three years after initial charter approval. Authorizer 

VOA-MN uses the Board Meeting Observation Rubric and provides timely feedback to the 

school boards. VOA-MN also closely monitors the monthly board meeting minutes and 

financials of each authorized school and provides feedback to the school as needed.  

School Published Annual Reports 

The Charter School Law (Minn. Stat. 124D.10, Subd. 14) includes requirements for a 

charter school annual report. Additionally, VOA-MN requires that annual reports include 

specific elements defined by VOA-MN annually. VOA-MN required elements include how 

the school is performing based on the three essential questions: Is the student learning 

program a success? Does the school exhibit strong financial health? Is the organization 

effective and well-run? VOA-MN requires that the final draft be board approved and 

posted to the school’s official website by October 1st annually. The VOA-MN Annual 

Report criteria contains the World’s Best Workforce Report.  

Authorizer Published Annual Reports 

In addition to the Formal Site Visit Report that each school is provided, VOA-MN will also 

annually publish three VOA-MN Charter School Network Reports: Academic Performance, 

Board Governance, and Financial Management. The cumulative purpose of these reports 

is to assess the ongoing performance of VOA-MN authorized schools regarding academic 

success, financial sustainability, and organizational effectiveness.  

The combination of school performance based on the three VOA-MN Annual School 

Performance Reports, annual Formal Site Visit Reports, informal site visit observations, 

authorizer observations of board meetings, and ongoing monitoring of school reporting 

and compliance provides an accountable oversight mechanism for the authorizer, schools, 

and other organizations. This collective body of evidence will also form the basis for 

contract renewal decisions.  
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Charter School Pre-Operational Stage (Start Up Checklist) 

A charter school’s ability to successfully fulfill the three primary components of its 

contractual agreement with VOA-MN – academic success, financial sustainability, and 

organizational aptitude – depends on what happens well before the doors of the school 

open. While a Start-Up Coordinator is often hired by the interim board to handle many 

functions, the volunteer efforts of board members and parents are often necessary to 

absorb much of the work and provide direction to any pre-operational staff.  

VOA-MN has organized a charter school’s start-up year. Progress and completion of Ready 

to Open Critical Targets for Preoperational School Development must be included in the 

Board Chair or Start-Up Coordinator report at all board meetings. Monthly check-in 

meetings with VOA-MN are required.
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SCHOOL GOVERNANCE AND MANAGEMENT 

KIPP Minnesota has an active board that supports the school with oversight and strategic 

focus. Board members are intent on ensuring the success of KIPP Minnesota. Building the 

processes, behavioral and curricular systems, and developing faculty and leadership are 

the unrelenting priority of the KIPP Minnesota Board. The board operates in compliance 

with the bylaws including individuals and resources with school finance, as well as 

nonprofit governance. All board members have completed required board training. 

Board structure currently consists of five committees:  

 Executive  

 Governance  

 Finance, Operations & Human Resources 

 Development  

The Board maintains two governance files that include all board minutes and monthly 

board packets. In compliance of Open Meeting Law, all committee meeting minutes, 

committee reports, and financials are available for stakeholder review. In addition, the 

board governance committee oversees the structure and makeup of the board to ensure 

maximum effectiveness. Each board member has an electronic copy of the Board 

Handbook. All the necessary documents for the Board are provided from recent audit, 

bylaws, annually updated committee charters, student performance data to budget, and 

financial information. The Board of Directors Commitment document outlines clear 

expectations highlighting the importance of engagement in committee service, meeting 

attendance, and required training. Additionally governing tools include officer job 

descriptions and committee charters. Measuring outcomes of committee work is a 

cornerstone to the KIPP board operating efficiently. The most recent review of the bylaws 

was completed in June of 2013. The bylaws were reviewed for compliance with state and 

federal laws. Our treasurer, Finance Committee, internal management, and Beltz, Kes, 

Darling & Associates (BKDA) collaborate effectively resulting in a clean audit for 2014. 

Other committees strive to support the overall mission of the school, as well ensuring 

compliance. Opportunities for improving board capacity include human resources and 

student achievement. The board is also focused on building capacity in the communities 

of color we serve. The Governance Committee is focused on reaching out to the North 

Minneapolis community as an integral component of KIPP Minnesota’s board 

development strategy. The Board completes an annual self-evaluation using an online 

survey method. From last year’s evaluation and annual strategic retreat the board is 

focused on a few key areas to support the school including the following: opening of a 

kindergarten, continuing to build school leadership pipeline, board succession planning, 

and encouraging community partnerships. 
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Board Meeting schedule 

The KIPP Minnesota board meets every other month with additional meetings as needed. 

Board committees meet monthly.  

Board Roles and Responsibilities 

The KIPP Minnesota board is responsible for: 

 Hiring and evaluating the school leader  

 Setting, maintaining, and promoting mission, vision, and strategic plan 

 Signing contracts and/or authorizing the school leader to do so 

 Fulfilling state MDE and charter authorizer requirements 

Board Elections Process 

 New members are elected annually in the spring 

 Election results are announced at the KIPP Minnesota Annual Meeting, usually 

in June 

 Newly elected board members are inducted/seated at the July board meeting 

 All teaching staff and parents are invited to run for a school board seat 

 The term of office for all board members is for two years 
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2014-2015 SCHOOL YEAR KIPP MINNESOTA BOARD 

2014-2015 Election date: May 14, 2014 

 

NAME 
BOARD 

POSITION 

GROUP 

AFFILIATION 

DATE 

ELECTED 

DATE 

SEATED 

TERM 

EXPIRATIO

N 

PHONE NUMBER E-MAIL ADDRESS 

MEETING 

ATTENDANCE 

RATE 

Lisa Dunlap  Community 5/2012 5/2012 6/2016 (651) 230-2593 DunlapL@puc-mn.org 67% 

Beth Finch Chair Community 5/2011 7/2011 6/2015 (763) 442-9690 Beth@Finch-co.us 100% 

Reynolds-

Anthony Harris 

 Community 5/2012 6/2012 6/2015 (612) 916-9289 Reynolds.anthony@lp-design.org 100% 

Latasha Gandy  Parent Rep. 6/2014 6/2014 6/2016 (651) 200-5162 tdyangandy@gmail.com 83% 

Dana Mortenson  Community 5/2012 12/2012 6/2016 (612) 564-6937 dana@worldsavvy.org 100% 

Anna Ouattara  Community 6/2014 6/2014 6/2015 (952) 200-5959 annaouatt@gmail.com 67% 

Steve Pieper Treasurer Community 5/2013 6/2013 6/2017 (612) 845-2544 Steve.peiper@bestbuy.com 100% 

Ben Shane  Community 2/2015 2/2015 6/2017 (612) 304-6073 bdshane14@gmail.com 100% 

Brian Shephard  Teacher Rep. 5/2014 6/2014 6/2016 (651) 894-4338 bshephard@kippminnesota.org 100% 

Cam Winton  Community 12/2014 12/2014 6/2017 (612) 655-6178 camwinton@gmail.com 100% 

mailto:Reynolds.anthony@lp-design.org
mailto:tdyangandy@gmail.com
mailto:annaouatt@gmail.com
mailto:bdshane14@gmail.com
mailto:camwinton@gmail.com
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2014-2015 SCHOOL YEAR KIPP BOARD TRAINING 

NAME TYPE OF ACTIVITY DATE LOCATION 

Lisa Dunlap Everything You Need to Know 

about Charter School Board Policies 

(but may have been afraid to ask) 

October 2014 UROC 

Beth Finch KIPP Minnesota Retreat Nov. 1, 2014 KIPP North Star Academy, Minneapolis, MN 

Latasha 

Gandy 

KIPP Minnesota Retreat Nov. 1, 2014 KIPP North Star Academy, Minneapolis, MN 

Reynolds-

Anthony 

Harris 

KIPP Minnesota Retreat 

School Finances/A Public Trust 

Nov. 1, 2014 

Feb. 23, 2015 

KIPP North Star Academy Minneapolis, MN 

MN Association of Charter Schools  

Dana 

Mortenson 

KIPP Minnesota Retreat 

Employment in Charter Schools 

Nov. 1, 2014 

Oct. 7, 2014 

KIPP North Star Academy Minneapolis, MN 

MN Association of Charter Schools 

Steve Pieper KIPP Minnesota Retreat Nov. 1, 2014 KIPP North Star Academy, Minneapolis, MN 

Brian 

Shephard 

KIPP Minnesota Retreat Nov. 1, 2014 KIPP North Star Academy, Minneapolis, MN 

Anna 

Ouattara 

KIPP Minnesota Retreat Nov. 1, 2014 KIPP North Star Academy, Minneapolis, MN 

Cam Winton MN Board Training Dec. 6, 2014 University of St. Thomas 

Ben Shane MN Board Training April 18, 2015 University of St. Thomas 

 

November 2014 Deep Dive Training 

 Strengths Finder 2.0 

 KIPP Through College 
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SCHOOL MANAGEMENT / ADMINISTRATIVE TEAM 

Executive Director Provides overall accountability for all aspects of school’s mission, 
vision, strategic plan, including facilities and construction 
projects, staffing, and education. 

Principal Coordinates observations, coaching meetings, mentor, model, 
oversee leadership team, building instructional leaders, PLC 
process, professional development planning, hiring, supervision 
of educational staff, parent liaison, authorizer liaison, public 
relations, supervise assessment process, report cards. 

Assistant Principal Conducts coaching meetings, mentors teachers, plans 
professional development, oversees curriculum planning, 
reflection, and alignment, coaches teachers on classroom 
management, student development, creating positive learning 
cultures; works with parents serving as a liaison to community 
services; and oversees transportation. 

Grade Level Deans 

 

Manages grade level team logistics, hosts weekly team meetings 
with set agenda, attends weekly leadership team meetings, acts 
as teacher liaison to leadership team. 

Special Education 
Coordinator 

Manages special education programming, paperwork, IEP 
meetings, and special education staff, acts as parent liaison to 
special education students, locates and provides services to 
special education students and families. 

Director of Finance 
and Operations 

Oversees and plans financial aspects of school and assists with 
daily school operations. 

Office Manager Receives phone calls and visitors; supports admin needs of 
director. 

Data and Technology 
Manager 

Handles MARSS and other MDE reports. 

 

  



Page: 19 

 

2014-2015 SCHOOL YEAR KIPP ADMINISTRATIVE TEAM 

NAME 

FILE 

FOLDER 

NUMBER 

ASSIGNMENT 

YEARS 

EMPLOYED BY 

THE SCHOOL 

LEFT DURING 

14/15 

RETURNING 

15/16 

Alvin Abraham NA Executive Director 3 No Yes 

Luwam Arefe 455588 Principal 5 No Yes 

Becky Gallt 456037 Director of Strategic 

Programming 

5 No Yes 

Liza Tickle NA Director of Finance 

and Operations 

5 No Yes 

Gail Mitchell  NA Office Manager 4 No Yes 

Alison Balan NA Director of 

Development 

3 No Yes 

Susan Borden NA Nurse 1 No No 

Jamie Scherle 442845 Lower School Assistant 

Principal 

1 No Yes 

Al Wepsala 466647 Upper School Assistant 

Principal 

1 No Yes 

Derek Davidson 489151 Director of Instruction 1 No No 
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Executive Director Review Process 

The Board Chair and Executive Director agree on goals and priorities for the school year as 

part of the performance plan. The Executive Director works with the Leadership Team to 

develop a comprehensive plan including strategies to meet school goals and benchmarks to 

monitor progress. The Executive Director reports on the goals regularly to the Executive 

Committee and Board of Directors. The Executive Director completes a self-assessment 

aligned to the KIPP Leadership Competencies and is formally evaluated by the Board of 

Directors mid-year and at the end of the year. The Executive Committee of the Board reviews 

the Executive Director’s performance against the goals and performance plan along with the 

results of a 360 degree review and generates an assessment of performance.  

Executive Director – Alvin Abraham 

Alvin Abraham transitioned from principal of KIPP North Star Academy (after completing a 

three year tenure) to Executive Director of KIPP Minnesota. Mr. Abraham brought 

tremendous experience and passion to our middle school. In his new role as Executive 

Director, Alvin is developing a growth strategy and continuing to develop the leadership team 

for succession planning. He recently announced the opening of the first KIPP elementary 

school and continues to mentor and advise the senior leadership at KIPP North Star Academy. 

A veteran school leader, Alvin has worked tirelessly to improve Houston schools. He recently 

led one of the schools in the Apollo 20 program, a bold initiative to transform public 

education in Houston, in partnership with Harvard University’s Education Innovation 

Laboratory. He started his career in education 13 years ago with Teach for America, first as a 

teacher and later as Northwestern Recruitment Director. Alvin earned his undergraduate 

degree from Texas A&M University and his graduate degree from the University of Houston.   

Since he began as a teacher in 2001, Mr. Abraham has been driven by the possibility of 

changing the trajectory of students' lives through education. That same passion is evident in 

his leadership at KIPP North Star Academy. 

Principal – Luwam Arefe 

Luwam Arefe, became principal of KIPP North Star Academy at the start of the 2014 – 2015 

school year and had primary oversight of the staff. Luwam served as Assistant Principal for 

the previous two years and was amply prepared for this demanding job. Mr. Arefe worked in 

finance for five years before becoming a math teacher at KIPP through Teach for America. He 

leads the most experienced and most diverse teaching staff to date for our school. 
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SCHOOL MANAGEMENT 

GENERAL FACULTY MEMBERS 

Classroom Teacher Collaborates with grade level team, plans and writes curriculum, 
delivers instruction in target language, assesses student progress, 
communicates with parents regularly.  

Interventionist Helps identify students needing extra support in math and literacy 
(both target language and English). Schedules support sessions for 
individuals and small groups with classroom teachers. Works with 
students to bring their skills up to grade level. 

Special Education 
Staff 

Identifies children needing Special Education services. Creates IEPs. 
Works with parents and teachers to come to agreement on IEP. 
Delivers custom-designed instruction to students. Assesses 
students on their IEP goals. Reports progress to parents. 

Specialist Teacher Plans, prepares, and delivers lessons to students on a special 
subject, such as physical education, music, or technology. 
Coordinates with classroom teachers in order to support IB goals 
and current focus.  
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2014 - 2015 SCHOOL YEAR KIPP STAFF TEAM  

NAME 
FILE FOLDER 

NUMBER 
ASSIGNMENT/ SUBJECT 

LEFT 

DURING 

14/15 

RETURNING 

15/16 

Erica Ahlgren 448830 5th Grade Math Teacher No Yes 

Brooks Autry 473180 7th Grade Science Teacher No Yes 

Andrew Beck 469791 Paraprofessional No Yes 

Martha Benkusky 448058 Interventionist No Yes 

Alex Burchfield 481287 7th Grade Reading No Yes 

Jeremy Daggett 448281 Physical Education Teacher No Yes 

Emily Javore 463230 6th Grade Science Teacher No Yes 

Chad Johnson  8thGrade Humanities  No No 

Ronnie Kennedy 482897 5th Grade Humanities No No 

Amanda 

Markowitz 

455592 5th Grade Science Teacher No Yes 

Stephanie Millar 448941 Special Education Coordinator No Yes 

Ed Morales 476865 Social Worker No No 

Gwen Nordman 463380 5th Grade Reading Teacher No No 

Sarah Reschovsky 473197 7th Grade Science Teacher No Yes 
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Alexandra Renken 481981 Intervention No Yes 

Catherine Roath 448473 7th Grade Humanities No No 

Wes Robertson 480655 Physical Education Teacher No Yes 

Mary Russell 455887 6th Grade Writing Teacher No  No 

Brian Shephard 459712 8th Grade Reading Teacher No Yes 

Heidi Smith NA 8th Grade Science Teacher No Yes 

Camille Wheaton 478879 6th Grade Math Teacher No Yes 

General Description of Employee Performance Review Process 

At KIPP Minnesota, we define “performance management” as the facilitation of great student 

results through all staff members’ roles. A strong performance management system: 

 Allows for all staff to be focused on results day-to-day 

 Ensures clarity of expectations and goals 

 Ensures that individual staff members receive regular, clear communication about 

how they are performing and how they can improve 

 Ensures that leaders can keep a pulse on how teammates are working and 

growing 

 Provides enduring systems and tools for getting better every day 
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KIPP Minnesota’s performance management model follows this continuous cycle: 

 

STEP 1: SETTING EXPECTATIONS AND GOALS 

Why do we set clear expectations and goals? 

Research by the New Teacher Project in DC showed that one of the top three variables 

affecting student outcomes is that expectations for effective teaching are clearly defined. All 

staff need to know what gains we expect students to make, what behaviors exemplify 

excellent teaching, what behaviors we value in the school, and what duties we expect to be 

carried out daily. With this information and associated supports, all are much more likely to 

be successful. 

How do expectations and goals cascade from our mission? 

Our mission provides our students, staff, and leaders with a guiding “north star” for what we 

are trying to accomplish. We all need more specificity to know how to move toward that 

mission year-to-year, month-to-month, and even day-to-day. Just as we set clear 

expectations and goals for students, we will do the same for all staff. Performance goals at 

the team, school, and individual levels clarify what outcomes we are seeking. And behavioral 

expectations clarify how they can behave most effectively to reach our outcomes. A cascade 

can represent our goal-setting process.  

RESULTS 
FOR 
KIDS

Setting 
expectations 

and goals

Providing 
resources

Observing  
and 

documenting 
performance

Providing 
feedback and 

coaching

Evaluating 
performance
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This anchor visual represents how all individual goals cascade from our overarching school 

mission and high-level goals. 

 

 

Performance Goals 

 

 

  

School Mission

School Performance 
Goals

Deparment/Content 
Performance Goals

Individual 
Performance Goals

School Behavioral 
Expectations

Beliefs, Norms, 
Values, Routines

Individual 
Development Goals

Goals based on achievement 

targets we must hit. 
Goals based on KFET competencies/behaviors 

that will help us hit our targets. 
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The first step is to set performance goals. All performance goals should be written in the 

“SMART GOALS” format. SMART Criteria for performance goals is as follows: 

S 

SPECIFIC AND SIGNIFICANT:  

Set performance goals that are focused on specific results or outcomes, not activities or inputs. 

Your performance goals should be limited to the few that are of the greatest importance to the 

organization and that will have a dramatic impact on the overall success of your team or the 

organization. Discuss with your manager how you will prioritize achievement of these goals and 

how they might be weighted in your evaluation. 

M 

MEASURABLE:  

Choose goals that are quantifiable, measurable, and reportable when possible. Direct measures 

of output exist for metrics around quantity, quality, cost, and time.  

A 

AGREED-UPON:  

Goals must be understood and agreed upon by both the manager and employee in order to build 

commitment to reaching the goals.  

R 

REALISTIC:  

The metric should be challenging, representing high expectations, but also attainable. Some 

goals should be a stretch.  

T 

TIME-SPECIFIC:  

Indicate the timeframe in which you expect to complete the goal and timeframes for achieving 

the goal’s key strategies and milestones.  

 

  



Page: 27 

 

Development Goals 

After setting strong performance goals, the next step is to develop a set of individual 

development goals. We create development goals in order to set a roadmap for how we will 

get better at our jobs on a daily, monthly, and yearly basis – and how we will move toward 

our performance goals. 

For the first trimester of 2014-2015, all KIPP Minnesota teachers will have the same 

development goals, aligned to major imperatives. Starting in the second trimester, staff 

members will choose two to three specific KIPP Framework for Excellence in Teaching (KFET) 

behaviors as areas of development in which to focus, choosing areas that will most help them 

achieve their performance goals and/or aspirations.  

When setting development goals, it is critical to reflect on both strengths and areas of 

growth. So often, areas of strength can be easily leveraged to support development. 

Development goals are usually at least two-to-three month endeavors, and may sometimes 

take longer for adequate progress (some behaviors are harder to change than others!). Time 

during weekly One-on-Ones (O3s) and in periodic reviews will be used to determine whether 

or not they are ready to be re-set. In a teacher’s (Individual Development Plan) IDP, the 

template for setting development goals is as follows: 

ASPIRATIONS 

Please write a 3-5 sentence statement describing your professional and personal 
(optional) aspirations for the next 3 to 5 years. This could include a statement about what 
you want to accomplish, what role/responsibilities you would like to have, and what 
competencies you would like to exemplify. 
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DEVELOPMENT GOALS 

Goals Metric or 
Description of 

Success 

Action Steps and 
Timing 

Manager/Colleague 
Commitment of 

Support 

State your 
development goal 
and the 
competency you are 
developing. Set 1-3 
goals at a time. 
Choose areas of 
development that 
will be most helpful 
in achieving your 
performance goals. 

Describe what 
success will look like 
for you to reach 
that development 
goal. When possible 
use a SMART metric. 

Provide specific 
activities with 
corresponding 
timeframes to show 
how you will 
progress towards 
your goals. 

Please identify 
specific actions that 
your manager or a 
colleague can take to 
support your 
progress. Indicate 
resources and 
timeframes for this 
support where 
appropriate. 

 

 

 

   

 

 

 

   

 

 

 

   

 

STEP 2: PROVIDING RESOURCES 

It is widely recognized that staff will likely need a variety of resources to meet their 

performance and development goals. Some examples may be:  

 Manager or coach support setting performance and development goals. 

 Time: to build relationships, collaborate, learn, achieve goals, review lesson plans 

and student data with manager and time being observed by manager, observing 

peers, etc. 
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 Money: revenues to fund all costs, classroom funds, etc. 

 Materials: curricular materials, supplies, equipment, etc. 

 Professional Development: in-school/region, KIPP-wide, external 

 Feedback and Coaching: based on observations: for ongoing improvement 

Staff at KIPP Minnesota will receive these resources on an ongoing basis. 

STEP 3: OBSERVING AND DOCUMENTING PERFORMANCE 

CLASSROOM OBSERVATIONS 

Instructional coaches will regularly observe all teachers. The following steps will be the 

general process of observation:  

 Take copious literal notes of the observation: including quotes and descriptions of 

behaviors, specific names, and times. These are factual observations, not 

analysis/inference. 

 Re-read notes and note holistic impressions by answering the following 

questions: 

 What were the objectives of the class?  

 What areas of performance stood out? 

 What questions do you have for the teacher? 

 Overall rating/impression of the class 

 Clean up and “chunk” your notes into buckets. 

 Re-read notes identifying key events and missed opportunities, why each is 

important and what it accomplished. 

 Consider the claims, feedback, and suggestions you will provide and questions you 

will ask.  

  

 Conduct the post-observation conference 

KIPP Minnesota WALKTHROUGH AUDIT 

Additionally, all staff will participate in the KIPP Minnesota Walkthrough Audit process. An 

“audit” is not as rigid or evil as it seems. It is simply a tool that we can all use to easily 

quantify and document progress on our focus areas. It is an observation document that will 

have a series of clear questions that anyone can answer when walking through a classroom – 

questions like, “Are all students in uniform?” or “Does the objective meet the 4M 

requirements?” With regular use of a tool like this, we will be able to easily see how we are 

developing in our focus areas and can flag areas of concern and celebration. 
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Every two weeks, each staff member will be responsible for signing up for a “walkthrough 

audit” time-slot. During that time, they will visit at least four other classrooms and fill out the 

accompanying document for each classroom. After completing the walkthrough, the observer 

will submit the document to their instructional coach, who will then compile the data and 

give the form to the teacher observed. 

On a weekly basis, the audit summary data will be shared with the team in an email blast. It 

will represent the compilation of all audit observation forms. 

STEP 4: PROVIDING FEEDBACK AND COACHING 

Teachers will be observed at least three times per month by their instructional coach. They 

will also be observed once per trimester in a “formal” observation by all administrators. All 

observations will be followed by an observation de-brief within O3 (one-on-one) meetings. 

Our coaching model is based on the KIPP Framework for Excellent Teaching. After an 

instructional coach observes a teacher, he/she will use KFET with the teacher to create a 

“diagnosis” and clear action steps.  

All teachers will have O3s with their instructional coaches at least three times per month. 

Every O3 agenda will include: 

 Most recent observation de-brief 

 KFET goals check-in 

 Conversation about sustainability/work-life balance 

 Weekly data check-in (from data team meeting) 

Additionally, on a rotating basis, O3s will include the following larger “deep dives:” 

 Curriculum planning 

 Assessment data 

 KFET behavior resources (aligned to teacher goals) 

 Classroom culture, systems, and procedures 

STEP 5: EVALUATING PERFORMANCE 

At KIPP Minnesota, we will discuss and evaluate performance using four sources of data: 

 Student Achievement Data (primarily MCA, MAP, and benchmark-based 

assessments) 

 Formal/Full Observations (1x/trimester) 

 Informal Observations (at least 3x/month) 

 School/Classroom Audit Data 
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KIPP Minnesota will also utilize a KFET-aligned rubric for teacher performance, to be rolled 

out during the first trimester. All staff members will have one performance review meeting 

once each term (5 over the course of the school year). 
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SCHOOL ADMISSIONS AND ENROLLMENT 

This table identifies the number of students enrolled at the school during the 2008-09, 2009-

10, 2010-2011, 2011-2012, 2012-13, 2013-14, 2014-15 and estimated 2015-16 enrollment. 

Data is based on October 1 membership. 

STUDENT ENROLLMENT AND ATTRITION RATES 

SCHOOL YEAR  5TH 6TH 7TH 8TH CHANGE IN 

ENROLLMENT 

2008-09 71 NA NA NA NA 

2009-10 77 95 NA NA +142% 

2010-11 39 50 64 NA -11% 

2011-12  43 58 68 62 +50% 

2012-13 35 50 50 40 -24% 

2013-14  40 49 56 52 +13% 

2014-15 54 92 60 49 +29% 

2015-16 est. 34 71 59 56 -14% 

Admissions Policies and Procedures 

KIPP North Star Academy is a free, open enrollment charter school. We accept any student 

living in Minnesota and provide bussing for all students who live within the Minneapolis 

Public School District. In 2014-15 our enrollment period was from January 2014 until the start 

of the school year. We circulated applications at community centers, local libraries, 

community events, and hosted enrollment events at various locations. We also asked current 

families to refer new families to the school. We did not enroll enough students to trigger a 

lottery in 2014-2015. Our enrollment policy dictates that if we exceed our stated enrollment 

targets by one student during our enrollment period, we will continue to collect applications 

for a certain defined period of time and then students will be chosen through a random 

lottery system. The one exception to this policy is that the school does extend preference to 

new students who are siblings of current students. 

See Appendix A for a copy of the Admissions Packet and Enrollment Form. 
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ACADEMIC PERFORMANCE 

2014-2015 SCHOOL YEAR KIPP ACADEMIC PROGRAM 

SUBJECT CURRICULUM RESOURCES ASSESSMENT 

Reading 

 

 

 

-Teacher Created 
Resources 

-Readers Workshop 

-Reading Block 

Do Now 

Mini Lesson (I Do, We 
Do, You Do) 

Read Aloud or Novel 
Study/Lit Circle 

Ind. Reading Time 

Exit Ticket 

-Accelerated 
Reading/STAR  

-Vocabulary Workbooks 

-KIPP Share 

-Classroom libraries 

-Columbia - Teacher’s 
College Readers 
Workshop Curriculum 

-Guided Reading 
Library 

-Success Maker 

-Wilson Reading  

-Just Words 

-LimeLight 

-MCA Reading Prep 
Workbook 

State: 5th- 8th MCA 

National: 5th – 8th 
MAP 

KNSA: F&P, Unit 
Exams, 
Benchmark 
Exams, Practice 
MCA Exams 

Math 

 

 

 

-Teacher Created 
Resources 

-Math Block 

Do Now 

Mad Minute Math 

Mini Lesson (I Do, We 
Do, You Do) 

Spiral Review/Math 
Review Game 

Exit Ticket 

-KIPP Share 

-Houghton Mifflin 
Math 

-Math manipulatives 

-LimeLight 

-Study Island 

-KOTA Software 

-MCA Math Prep Book 

-Accelerated MATH 

State: 5th- 8th MCA 

National: 5th – 8th 
MAP 

KNSA: Unit 
Exams, 
Benchmark 
Exams, Practice 
MCA Exams 

Science 

 

-Teacher Created 
Resources 

-KIPP Share 

-FOSS kits 

State: 5th & 8th 
MCA 
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-Scientific Method 
Based Science Block 

Do Now 

Hands On Science 
Experiment/Mini Lesson 
(I Do, We Do, You Do) in 
Science Interactive 
Notebooks 

Exit Ticket 

 

-Glencoe Science 
(textbook) 

-Scientific Method 
(Purpose, Research, 
Hypothesis, 
Experiment, Analysis, 
Conclusion) 

-science materials 
(beakers, microscopes, 
goggles, etc.) 

-MCA Science Prep 
Book 

-BrainPop 

National: 5th – 8th 
MAP 

KNSA: Unit 
Exams, 
Benchmark 
Exams, Practice 
MCA Exams 

Writing 

 

 

 

-Teacher Created 
Resources 

-Writers Workshop 

-Writing Block 

Do Now 

Grammar Lesson 

Writing Mini Lesson (I 
Do, We Do, You Do) 

Mentor text review 

Ind. Writing Time 

Exit Ticket 

-KIPP Share 

-Classroom libraries 

-Columbia - Teacher’s 
College Writer 
Workshop Curriculum 

-Guided Reading 
Library 

-Teach For America 

 

 

State: NA 

National: 5th – 8th 
MAP 

KNSA: Unit 
Exams, Published 
Writing 
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The KIPP Framework for Excellent Teaching 

At KNSA, teachers are the most important in-school factor contributing to student 

achievement. We believe that great instruction results from innovation and collaboration. 

When something works, we celebrate it and share it broadly. To enable our teachers and 

leaders to benefit from the collective knowledge and learning occurring across KIPP, the KIPP 

Foundation invests in creating frameworks and tools that provide a common language and 

facilitate the exchange of effective practice. In 2011, KIPP introduced the KIPP Framework for 

Excellent Teaching which KNSA uses at its instructional core.  

 

This model contains four main elements; all centered on our goal of student growth and 

achievement and the beliefs and character that all our teachers share. 

AT THE CENTER OF OUR WORK IS: 

Student Growth and Achievement 

Excellent teaching means students learn, grow, and achieve transformative life outcomes. 

THE FOUR ELEMENTS OF EXCELLENT TEACHING ARE LINKED THROUGH OUR: 

Beliefs and Character 

An excellent KIPP teacher is committed to KIPP’s mission. She constantly pursues becoming a 

better person, just as she supports students in this pursuit. She understands that her beliefs 

and character affect who she is, her impact on and relationships with others, her classroom 

environment, how she teaches, and what she knows. Learn more about character at KIPP. 
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THE FOUR ELEMENTS OF EXCELLENT TEACHING ARE: 

Self and Others 

Excellent teaching requires understanding of oneself, one’s connection to others, and a 

growth mindset that allows the teacher to take ownership for the success of all KIPPsters. 

Classroom Culture 

In an excellent classroom culture, the teacher focuses on countless tangible and intangible 

details in the space to create an environment where students are joyfully engaged, 

meaningfully on-task, and feel ownership for their individual and collective successes in 

college and in life. 

The Teaching Cycle 

Excellent teaching means planning and executing rigorous, engaging lessons that fit into a 

logical scope and sequence, as well as using student data to assess mastery of objectives and 

movement toward big goals for student achievement and growth. Excellent teaching 

requires a 1/12 mindset, recognizing that even the tiniest details can dramatically impact 

student mastery. 

Knowledge 

Teaching is an art and science. As the artists and scientists, we are responsible for building 

our understanding of child development, pedagogy, and content. We are responsible for 

knowing what we are teaching, how it fits in a PreK-16 continuum, and who we are teaching 

it to. 

Character 

 

KNSA offers teachers, kids, and parents a structured, meaningful way to talk about and 

develop character. Our approach is rooted in the research of Dr. Martin Seligman (University 

of Pennsylvania) and Dr. Chris Peterson (University of Michigan) that identifies 24 character 

strengths as leading to engaged, meaningful, and purposeful lives. At KNSA, explicitly 

creating opportunities to develop character is infused throughout the school day. Building off 

of a research partnership between the KIPP Foundation and Dr. Angela Duckworth (University 

of Pennsylvania), KIPP is now especially focused on seven highly predictive strengths: zest, 

grit, self-control, optimism, gratitude, social intelligence, and curiosity. We’ve integrated our 
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own experiences as teachers with the research of Seligman, Peterson, and Duckworth to 

create a road map for the development of each strength. For example, to help teachers, kids, 

and parents develop grit we ask them to reflect on whether they try very hard after 

experiencing failure. KIPP schools around the country are now focused on how we can 

integrate a more structured and measurable approach to character development. 

ZEST -- approaching life with excitement and energy; feeling alive and activated 

•Actively participates 

•Shows enthusiasm 

•Invigorates others 

SELF-CONTROL -- regulating what one feels and does; being self-disciplined 

School Work 

•Comes to class prepared 

•Pays attention and resists distractions 

•Remembers and follows directions 

•Gets to work right away rather than procrastinating 

Interpersonal 

•Remains calm even when criticized or otherwise provoked 

•Allows others to speak without interruption 

•Is polite to adults and peers 

•Keeps temper in check 

GRATITUDE -- being aware of and thankful for opportunities that one has and for good things 

that happen 

•Recognizes and shows appreciation for others 

•Recognizes and shows appreciation for his/her opportunities  

CURIOSITY -- taking an interest in experience and learning new things for its own sake; 

finding things fascinating 

•Is eager to explore new things 
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•Asks and answers questions to deepen understanding 

•Actively listens to others 

OPTIMISM -- expecting the best in the future and working to achieve it 

•Gets over frustrations and setbacks quickly 

•Believes that effort will improve his or her future 

GRIT -- finishing what one starts; completing something despite obstacles; a combination of 

persistence and resilience. 

•Finishes whatever he or she begins 

•Tries very hard even after experiencing failure 

•Works independently with focus 

SOCIAL INTELLIGENCE -- being aware of motives and feelings of other people and oneself; 

including the ability to reason within large and small groups. 

•Able to find solutions during conflicts with others 

•Demonstrates respect for feelings of others 

•Knows when and how to include others 
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School Performance 

 

 

KIPP 
Student 
Growth

Typical Student 
Growth
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the Minnesota Comprensive Assessment 

(MCA) in 2015
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KIPP: All 8th graders

KIPP: 8th graders attending 4 years

MPS: All Students
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MINNESOTA COMPREHENSIVE ASSESSMENTS TEST SCORES (MCA II’S) SY 2014-2015 

Language Arts Exceeds Meets 

Partially 

Meets 

Does Not 

Meet Math Exceeds Meets 

Partially 

Meets 

Does Not 

Meet 

5th  6% 16% 24% 55% 5th 4% 22% 43% 31% 

6th 8% 5% 10% 77% 6th 1% 3% 12% 85% 

7th 0% 25% 17% 58% 7th 2% 28% 38% 32% 

8th  7% 28% 20% 46% 8th 2% 15% 40% 43% 
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KIPP STUDENT ACHIEVEMENT LEVEL SY 2014-2015 
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KIPP 2011-2015 MATH PROFICIENCY 
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KIPP STUDENTS “ON TRACK” FOR SUCCESS IN MATH 
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KIPP 2010-2014 READING PROFICIENCY 
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KIPP STUDENTS “ON TRACK” FOR SUCCESS IN READING 
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KIPP 2010-2014 SCIENCE PROFICIENCY 
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GOAL 1: OPTIMIZE TEACHING AND LEARNING  

Completed Activities: weekly individual teacher coaching, weekly professional development, 

three monthly informal teacher observations, three annual formal teacher evaluations, 

individual goal-setting meetings with each student, continuous tracking of student progress 

2014-2015 Results: 

-We use a tracking tool developed by Teach for America to convert MAP test data into 
meaningful individualized growth targets. 61% of our students met their Science MAP 
growth goal, short of our target of 75% (48% met their Math MAP growth goal and 49% 
met their Reading MAP growth goal.) 

-Our 8th grade students who completed all four years of middle school at KNSA outperformed the 
average proficiency rates of all MPS students on the reading MCA test and outperformed their 
demographic peers on both the science and math components, surpassing the proficiency rates 
of both African-American and Free and Reduced Lunch 8th graders in all Minneapolis Public 
Schools. 

GOAL 2: BUILD STUDENT CHARACTER 

Completed Activities: enforced behavior expectations with patience and purpose, taught and 

rewarded all seven character strengths (grit, self-control, social intelligence, curiosity, optimism, 

gratitude, and zest), added many events for students and families to build a strong community 

and to serve others. 

2014-2015 Results: 

-Our average daily attendance was 93% last year, beating our target of 90% for the fourth year in 
a row. 

-During 2013-2014 our attrition was 20% in 2014-2015 it remained at 20%. Our goal is 12%. 
Almost half (8%) were due to family relocation. Also notable, the percentage of students leaving 
due to dissatisfied parents dropped by more than 75%. 

-The top three student response scores on the Healthy Schools Survey were the statements, “I 
plan to go to college.”, “I know I will graduate from high school.”, and “I believe that effort will 
improve my future.”  

-60% of parents/guardians attended fall school conferences and 70% of parents/guardians 
attended spring school conferences. 

GOAL 3: GET STUDENTS TO AND THROUGH COLLEGE 

Completed Activities: two college campus visits for all students, a high school fair for upper 

school students; meetings with7th- 8th grade students and families to plan for high school and 

college options; completion of at least three high school applications by all 8th grade students, 

and high school matriculation for all 8th graders. 
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2014-2015 Results: 

-We met our goal of all 8th graders applying to at least three rigorous high schools by January. 

-We almost met our goal (97%) of all 8th graders being placed in college-prep high schools by 
June. We fell short as one student, in consultation with his family, chose to attend a district 
public school that does not meet our rigorous requirements of being college prep (i.e., has AP 
courses and/or International Baccalaureate programming; offers college-access programs such 
as AVID or College Possible; and has a graduation rate of 75% or better.) 

-The high school matriculation counts of our 44 8th graders was as follows last year: Breck – 1, 
Cristo Rey – 5, Benilde St. Margaret – 2, Minneapolis College Prep – 5, Main Street School of 
Performing Artists – 2, St. Louis Park – 4, Hiawatha – 6, Outside Twin Cities – 1, Other (Wayzata, 
Southwest, South, Cooper, Spring Lake, Minnehaha, FAIR School) – 18.  

-50% of our 8th grade students matriculated to KIPP Partner Schools. 
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PROFESSIONAL DEVELOPMENT 

KNSA professional development will continue to center around student achievement and KIPPs 

Framework for Excellent Teaching (KFET). The leadership team strives to provide and/or send 

teachers to the appropriate professional development. The KNSA team has three full weeks of 

professional development prior to the start of the school year. Also, KNSA creates weekly PD 

opportunities for staff on Wednesdays from 2:00 – 5:00, in addition to five full PD days 

throughout the year.  

KIPP NORTH STAR ACADEMY– MEETING SCHEDULE 2014-2015 

MONDAYS   

All Staff Morning Meeting     7:10-7:30 

TUESDAYS 

Leadership Team Meeting     4:45 – 6:00 

 

WEDNESDAYS – Rotating Meetings 

Every Wednesday – Grade Level Team Meetings  4:45 – 5:30 

1st & 3rd Wednesdays – Instructional Staff PD  3:45-4:40 

2nd & 4th Wednesdays – Data Teams   3:45-4:40 

2nd Wednesday – Executive Committee   11:30-12:30 

3rd Wednesday – Board     5:30-7:30 
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SCHOOL CLIMATE 

Our school works diligently towards creating a warm and welcoming environment for students, 

staff, parents, and community members. Below is the Healthy Schools and Regions Survey data. 

As a campus, we use the information from these surveys to build a positive school climate.  

At KIPP, we also have a Parent Teacher Organization (PTO). Our PTO was established during the 

2010-2011 school year. The PTO meets monthly to discuss school issues, assist and plan events, 

and volunteer on campus.  

Commitment to Excellence 

KIPP is a partnership among parents, students, and teachers that puts learning first. All three 

parties sign a learning pledge called the "Commitment to Excellence," which ensures that each 

will do whatever it takes to help the student learn. We sign this commitment with all parents 

each year at the beginning of the school year.  

Teacher's Commitment 

 We will always teach in the best way we know how and we will do whatever it takes 

for our students to learn. 

 We will always make ourselves available to students and parents, and address any 

concerns they might have. 

 We will always protect the safety, interests, and rights of all individuals in the 

classroom. 

Parents'/Guardians' Commitment 

 We will make sure our child arrives at KIPP every day by 8:00 a.m. (Monday-Friday) or 

boards a KIPP bus at the scheduled time. 

 We will always help our child in the best way we know how and we will do whatever 

it takes for him/her to learn. This also means that we will check our child's homework 

every night, let him/her call the teacher if there is a problem with the homework, and 

try to read with him/her every night. 

 We will always make ourselves available to our children and the school, and address 

any concerns they might have. This also means that if our child is going to miss 

school, we will notify the teacher as soon as possible, and we will carefully read any 

and all papers that the school sends home to us. 

Student's Commitment 

 I will always work, think, and behave in the best way I know how, and I will do 

whatever it takes for me and my fellow students to learn. This also means that I will 
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complete all my homework every night, I will call my teachers if I have a problem with 

the homework or a problem with coming to school, and I will raise my hand and ask 

questions in class if I do not understand something. 

 I will always behave so as to protect the safety, interests, and rights of all individuals 

in the classroom. This also means that I will always listen to all my KIPP teammates 

and give everyone my respect. 

 I am responsible for my own behavior, and I will follow the teachers' directions. 
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FINANCES 

General Education Aid 

General Education Aid is a combination of several revenue categories that provide the major 

share of funding for school districts. General Education Aid is not restricted to any specific use. 

The total general education funding formula for the School for 2011-2012 was $5,174 per 

weighted student unit and $5,224 for the 2012-2013 school year. It increased again in FY14 to 

$5,302 and FY 2015 to $5,831 per weighted student unit. In FY 2016 has increased to $5,948. 

Assuming that student attendance goals are met, KIPP North Star Academy anticipates receiving 

$2,249,650 in general education aid in FY 2015-2016. 

Special Education Funding 

A school’s Special Education Program is funded primarily by three sources: State Special 

Education Revenue, Tuition Billing Revenue, and Federal Special Education Revenue. The School 

receives State Special Education Aid funding annually approximating 68% of the additional 

salary costs of providing required services to special needs students and 52% of any contracted 

service costs. The remaining costs are billed back to and paid by the traditional public school 

district in which the student lives (as Tuition Billing). The school had a budgeted amount of 

$579,794 for sped and actuals of $595,597 in FY 2015. 

Limited English Proficiency State Aid 

Limited English Proficiency (“LEP”) Aid is allocated to schools based on the number of students 

categorized as “English learners.” KNSA does not have any LEP students enrolled.  

Building Lease Aid 

The School is eligible for Building Lease Aid that must be used to pay for facility occupancy and 

certain related costs. The amount of Building Lease Aid the School receives and will receive in the 

future is determined by a statutory formula. Under the current formula, effective July 1, 2011, a 

charter school receives as Building Lease Aid equal to the lesser of (i) 90% of the approved cost of 

the lease or (ii) a cap of $1,200 per weighted student unit. Starting in FY2015, Building Lease Aid 

cap will increase to $1,314 per pupil unit. In FY2015, weighted student units change to 1.0 for 

kindergarten through sixth grade students. The School received Building Lease Aid in the amount 

of $341,771 for school year 2014-2015 and anticipates receiving $317,988 for school year 2015-

2016.  

Budget 

KNSA has prepared a Long-Range Budget Model Projection for projected operations of the school 

through the 2019-2020 school year.  



Page: 55 

 

 

Financial Management Practices 

The School contracts with Beltz, Kes, Darling & Associates (BKDA) for services related to its 

accounting, payroll, generation of financial statements, and compliance reporting. KNSA also 

contracts with CliftonLarsonAllen, LLP for performance of its annual independent financial audit. 

Financial statements are presented to the School Board on a monthly basis; the School Board 

also reviews monthly expenditures and approves all contracts. For additional review and 
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accountability, on a monthly basis, the School submits financial statements and Board meeting 

minutes to its Authorizer (VOA-MN). 
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INNOVATIVE PRACTICES AND IMPLEMENTATION 

Guiding Educational Philosophy  

KIPP schools share a core set of operating principles known as the Five Pillars.  

 HIGH EXPECTATIONS: KIPP Schools set clearly defined and measurable high expectations 

for academic achievement and character that make no excuses based on students’ 

background.  

 CHOICE & COMMITMENT: Each member of the KIPP North Star Academy community 

including parents, students, and teachers, signs a ‘commitment to excellence form’ 

pledging the effort necessary for success.  

 RESULTS: KIPP Schools focus on a high level of student performance on standardized 

tests and other objective measures and emphasize continuous improvement in 

teaching and learning.  

 POWER TO LEAD: KIPP: North Star Academy’s School Leader has the freedom to innovate 

in the way he leads, resulting in maximum effectiveness helping students learn.  

 MORE TIME: KIPP: North Star Academy is in session with extended hours daily and one 

Saturday per month during the school year, and for two weeks in the summer. This 

means our students are spending approximately 30% more time in school than 

average Minneapolis public school students.  

Process the school will use to ensure the curricula will align with Minnesota State Academic 
Standards 

KNSA maintains literacy, math, and science curriculum teams that meet weekly to review 

curriculum plans, peer observation data, student achievement data and discuss student needs 

with alignment of curriculum in mind. In addition, KNSA maintains a committee of teachers who 

examine the school’s curriculum at monthly committee meetings. The curriculum committee 

looks for horizontal and vertical alignment of units, looking for missing concepts and/or 

redundancies both in the units a particular grade level teaches and in the units a child 

undertakes through his/her four years at KNSA. The committee suggests changes as needed, to 

be approved by the leadership team and other staff. 

Contribution this charter school will make in assisting educationally and economically 
disadvantaged and other students to succeed academically 

At KNSA, we believe every child can and will learn when provided a high-quality education. 

That’s why we count success one student at a time and measure their progress all the way to and 

through college. Nationally, over 93 percent of those who completed eighth grade at KIPP have 

graduated from high school and over 83 percent have gone on to college. As of fall 2015, our 

latest results show that of the students who either completed 8th grade at a KIPP middle school 

or graduated from a KIPP high school, 94 percent have graduated from high school, 82 percent 

have gone on to college, 45 percent have earned a four-year degree, and another six percent 
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have earned an associate’s degrees. KIPP’s college success rate is greater than the average U.S. 

college graduation rate—which according to the Pew Research Center’s 2012 analysis is 34% of 

adults aged 25 to 29—and is five times the national rate of students from low-income 

communities who earn a bachelor’s degree by their mid-twenties. While KIPP students have 

impressive college results so far, we still have a long way to go to reach our goal of KIPP students 

graduating college at a rate comparable to their highest-income peers. 

Explanation of how the program is innovative 

At KIPP, our model is not only based on rigorous academic preparation, but also on integrating 

character development into everyday lessons to help students prepare for the challenges of 

college and life. Developing character strengths like zest, grit, and optimism is a key part of KIPP’s 

college-preparatory approach. By choosing KNSA, students make a commitment to excellence 

with themselves, their parents, and their teachers. All three parties sign a learning pledge called 

the "Commitment to Excellence," which ensures that each will do whatever it takes to help the 

student learn.  

In addition to the lessons students learn in the classroom, they are also learning life skills 

through the KIPP through College (KTC) program. Our KTC counselor helps to bridge students’ 

transition from middle to high school and also from high school to college. They help each 

student select a college that is a good fit, become socially and academically integrated after they 

enroll, and navigate the hurdles they face earning a degree. 

This year we piloted the Content Mastery Program. This program builds assessments into the 

school’s daily, weekly and yearly calendar so that our teachers know what their students have 

actually learned. This program also builds time into the school day and school year so that 

teachers can analyze assessment data and revisit the standards that were not fully mastered. 

Finally, this program enhances our college-bound school culture with healthy competitions and 

acknowledgement of hard work and high performance.  

The true measure of a teacher’s effectiveness is how well students learn what they are taught. 

When students have lower literacy skills and fewer enrichment experiences than their more 

affluent peers, it is especially critical for teachers to check for student mastery rather than just 

“covering” material. At KIPP North Star Academy, we seek to quickly build the necessary literacy 

skills so that our students can digest middle school content as well as revisit content standards 

that they did not master in elementary school. Our Content Mastery Program uses the following 

elements to maximize the number of students becoming proficient in the grade-level content 

standards set by the Minnesota Department of Education: 

 

1. End each class with a quick Exit Ticket quiz, creating standards-based questions using 
resources like an online learning management system called Illuminate. 
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2. Require teachers use Exit Ticket results to revise their instruction for the next day or even the 
next period if students are not mastering the content at an acceptable level. 

3. Give weekly quizzes in each content area to assess student mastery and reteach as needed for 
individuals, small groups, or the whole class. 

4. Hold weekly Data-Team Meetings after school so that grade level teams can review student 
outcomes, identify trends, and revise teaching approaches. 

5. Create and administer standards-aligned tests (called KCA tests for KIPP Comprehensive 
Assessments) in Math, Science, Reading, and Humanities after each term.  

6. Hold a Data Day at the end of each term, giving staff protocols to dig into assessment data and 
time to do so. Use this data review to identify content standards that showed the lowest mastery 
levels by grade level and content area. 

7. Provide time for “re-teaching” the content on which students showed the lowest proficiency 
and reassess to ensure better outcomes before moving forward. 

8. Prepare the “Big Dipper” data report on academics and a variety of staff and student metrics 
every term. In addition, prepare the “Weekly Telescope” report to give weekly data to the team 
to ensure clear progress monitoring towards goals. 

9. Conduct individual meetings with each student to review their performance on weekly 
quizzes, individualized math and reading software, plus character and behavior growth.  

10. Hold a “Mastery Rally” every Friday morning during which travelling trophies are awarded to 
both the class and the grade level with the highest Exit Ticket average from the previous week. 
Draw raffle prizes from the school store using individual Exit Tickets earned the previous week. 

11. At the end of every term, acknowledge the students who passed 3 of their 4 KCA tests by 
naming them to the JV Team. Students who pass all four of their KCA tests at the end of the term 
are named to the Varsity Team.  

We were pleased with the impact this program had on student results, teacher effectiveness and 

school culture. 

Explanation of the Student Behavior Management System 

We implemented a new behavior management system mid-year, dropping our Student 

Paychecks in favor of a more flexible system of “Glows and Grows.” While our expectations 

remained high, the new system added more flexibility and opportunity for student “cool down” 

and reflection. We were pleased that suspensions dropped from an average of 6 to 1 per week 

with this change. Ongoing character education played a big role in this improvement, as we 

helped students shed negative, reactive habits and build self-control, social intelligence, and 

optimism. 
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SERVICE LEARNING 

Description of Service Learning Component 

KNSA works to create well-rounded students. We know and understand that service learning is 

an important part of teaching and learning evidenced through the following activities 

2014-15 SCHOOL YEAR: 

 Cancer Walk 

2013-14 SCHOOL YEAR: 

 Alzheimer’s walk 

 Clothing Drive 

 Food Drive 

 Multiple Sclerosis 

2012-13 SCHOOL YEAR: 

 Urban Squash—Aids Walk 

 Community Clean up—Earth Day 

 Food Drive 

 Clothing Drive 

 Feed my Starving Children 
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PROGRAM CHALLENGES 

Our main program challenges are long-term funding and the retention of excellent teaching 

staff.  

Funding 

According to a recent report by Charter School Partners, Minnesota’s charter schools receive 

substantially less funding than their district counterparts. In fact, that the largest gap is in 

Minneapolis where there is a 31.7 percent difference per pupil (ADM) between Minneapolis 

Public Schools (MPS) and charters in the city. School funding equations in the state of Minnesota 

do a disservice to students attending charter public schools.  

Adding to the financial problem caused by ongoing public school funding discrepancies is the 

40% holdback the State of Minnesota implemented for 2011-2012, 2012-2013, 2013-2014, and 

2014-2015 in order to balance its own budget. Enrollment decreases, building repairs, or delays 

in state payments could easily cause the school to need access additional credit, with its 

accompanying interest costs. The interest alone could be that of a teacher’s salary. KNSA has 

worked mindfully and steadily to reduce this vulnerability by increasing the school’s fund 

balance. Fund balance increases are only reasonable while the school’s enrollment grows, so we 

must plan for the time when enrollment numbers level out. 

Teacher Retention 

Our teacher retention has fluctuated somewhat, between 30% and 70% in our first seven years. 

As the majority of KNSA teachers progress from entry level, they will need to be compensated for 

their additional skills and contributions to the school. Q Comp will help fund this area to a point, 

but we must continue to look for additional funding for this purpose. This brings us back to the 

challenge listed above, that of not having access to local levy funding, which puts charter schools 

at a distinct disadvantage when compared with district public schools when competing for the 

same teaching candidates. We hope to ameliorate this issue with the ongoing efforts of the 

development team dedicated to raising additional funds to offset school costs.  
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FUTURE PLANS 

School Expansion 

KIPP Minnesota plans to open an elementary school, starting with kindergarten in fall 2016. 

Amanda Markowitz, science teacher at KNSA for the past three years was recently selected as a 

Fischer Fellow and is spending the 2015-2016 school year in an intensive leadership and 

development program. We will open with kindergarten and add a grade each year until we are a 

k – 4th grade primary school co-located with our existing 5th – 8th grade middle school.  

School Anticipated Program/Enrollment Growth 

KIPP Minnesota intends to continue to increase enrollment through the 2020-2021 school year. 

The goal for 2020-2021 and beyond will be to hold enrollment at approximately 800 total 

students served each year.  

PROJECTED STUDENT ENROLLMENT BY GRADE LEVEL, 2014-2022 

Fall 
Enrollment 2015-16 2016-17 2017-18 2018-19 2019-20 2020-21 2021-22 

 
2022-23 

Primary School 

K  90 90 90 90 90 90 90 

1   90 90 90 90 90 90 

2    90 90 90 90 90 

3     90 90 90 90 

4      90 90 90 

Total Primary  90 180 270 360 450 450 450 

Middle School 

5 34 80 90 90 90 90 90 90 

6 71 80 90 90 90 90 90 90 

7 59 80 90 90 90 90 90 90 

8 56 57 90 90 90 90 90 90 

Total Middle 220 297 360 360 360 360 360 360 

Total 220 387 540 630 720 810 810 810 
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APPENDIX A: 2014-2015 ENROLLMENT PACKET 

 

2014-2015 

RETURNING ENROLLMENT CHECKLIST 

Student Name:_______________________________ 

Grade Level:________   Date of Birth:_____________ 

The packet needs to have ALL of the following: 

____ Enrollment Form 

____ Photo Release Form 

____ Guardian Custody Documentation 

____ Field Trip Permission Form 

 ___ Family Questionaire 

____ Student Health Form 

____ Letter to Parent/Guardian Regarding Immunizations 

____ School Medication Policy 

____ Emergency Contact Form 

 

If Applicable: 

  ____ Copies of guardianship papers involving your child 

 ____ Doctor’s notes for any medications that your child needs during the school day 

Reviewed By:________________________________________Date:________________



Page: 64 

 

2014-2015 

ENROLLMENT FORM 

 

5034 N. Oliver Avenue 

Minneapolis, MN 55430 

612-287-9700 (phone) 

612-287-9702 (fax) 

www.kippminnesota.org

Student Last Name: ________________________ First Name:_____________________ Middle 

Name:_____________________ 

Address: ______________________________________City: __________________________ State: _____ Zip: ________ 

Date of Birth: _______/_______/_______      Gender (circle one)  M  /  F 

Grade in 2013-14 School Year (circle one):  4 / 5 / 6 / 7 Expected Grade in 2014-15 School Year (circle one):  5 / 6 / 7 / 8 

List any siblings who attended KIPP MINNESOTA in 2013-2014: Last                                        First   

1. __________________________________________ 
2. __________________________________________ 

Parent/Guardian 

Last Name: _____________________First Name: _____________________ Relationship to Student: _________________ 

Address: ______________________________________City: __________________________ State: _____ Zip: ________ 

Home Phone: ______________________________ Work Phone: ______________________________ 

Cell Phone: ______________________________ E-mail Address: ____________________________________________ 

Other Parent/Guardian 

Last Name: ___________________ First Name: _____________________ Relationship to Student: _________________ 

Address: ______________________________________City: __________________________ State: _____ Zip: ________ 

Home Phone: ______________________________ Work Phone: ______________________________ 

Cell Phone: ______________________________ E-mail Address: ____________________________________________ 

I certify that the information provided on this enrollment form is true, accurate and complete. 

Parent/Guardian Signature: _____________________________________ Date: ________________________________ 

For Office Use:  Date Submitted: ____/____/____ Initials: ______ Referred by: _____________________________  

Student Name: _____________________________ 
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PARENT COPY 

INFORMATION FOR CURRENT FAMILIES 

Current students are automatically enrolled for the 2014-2015 school year unless a parent/guardian 

notifies the school that the student will not attend KIPP MINNESOTA next year. 

KIPP MINNESOTA will honor sibling preference if openings are available in a class and Enrollment Forms 

for each sibling has been returned to the school. Please return Enrollment Forms for siblings by April 1, 

2014. We cannot guarantee sibling preference after April 1, 2014 if an Enrollment Form has not been 

returned to the school. 

INFORMATION FOR NEW FAMILIES 

Priority Enrollment for 5th, 6th, 7th and 8th grade students is February 3rd – April 1, 2014. Students 

enrolling during this time will be admitted to KIPP MINNESOTA and a notification of admittance will be 

mailed out on April 23, 2014. 

Open Enrollment for 5th, 6th, 7th & 8th grade students is from April 15th- July 15, 2014. Students enrolling 

during this time period will be admitted to KIPP MINNESOTA based on the number of openings 

available and a notification of admittance will be mailed out no later than July, 22 2014. If the number 

of applicants exceed the number of spaces available by July 15, 2014, a public lottery (date to be 

decided) will be held to determine who will be admitted. Should a lottery occur and all openings are 

filled, a waitlist will be established and students will be offered a spot at KIPP Stand Academy based on 

availability.  

STATE LAW 

KIPP MINNESOTA follows Minnesota Statues 124D.10 in its enrollment practices. The text of the law is 

provided below. 

A charter school shall enroll an eligible pupil who submits a timely application, unless the number 

of applications exceeds the capacity of a program, class, grade level, or building. In this case, pupils 

must be accepted by lot. The charter school must develop and publish a lottery policy and process 

that it must use when accepting pupils by lot.  

A charter school shall give preference for enrollment to a sibling of an enrolled pupil and to a foster 

child of that pupil's parents and may give preference for enrolling children of the school's teachers 

before accepting other pupils by lot. 

A charter school may not limit admission to pupils on the basis of intellectual ability, measures of 

achievement or aptitude, or athletic ability and may not establish any criteria or requirements for 

admission that are inconsistent with this subdivision.  

The charter school shall not distribute any services or goods of value to students, parents, or 

guardians as an inducement, term, or condition of enrolling a student in a charter sc hool. 

 KIPP Minnesota does not discriminate based on age, gender, ethnicity, economic status, 

religion, or services needed. 



Page: 66 

 

 

2014-2015 

KIPP STAND ACADEMY PHOTO RELEASE 

I give my permission for my child ________________________ to have photos and/or video taken that 

will be used for school educational purposes. This could include local media reporters, KIPP web site and 

social media networks. These photos will not be used without the viewing and approval of the KIPP 

MINNESOTA Staff. 

______________________________  ______________________________ 

 Printed name of Guardian   Signature of Guardian   

 

  



Page: 67 

 

2014-2015 

CONSENT FOR STUDENT SUPPORT SERVICES 

At KIPP MINNESOTA, we offer school support services provided by: Mr. Ed Morales, MSW, LGSW, 

Licensed School Social Worker. 

I give my consent for my student to receive support services for this academic year.  I understand that if 

I have any questions I can contact Mr. Ed Morales at KIPP MINNESOTA via phone (612) 819-7797, or e-

mail: emorales@kippminnesota.org.  

YOUR CHILD’S PRINTED NAME ___________________________________________________ 

PARENT/GUARDIAN PRINTED NAME _____________________________________________ 

PARENT/GUARDIAN 

SIGNATURE__________________________________________DATE____________________ 
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2014-2015 

REQUEST FOR RECORDS FORM 

DATE: ______________ 

Please send the official school records for: 

STUDENT LEGAL NAME:  _____________________, ______________________, 

____________________ 

   (Last)         (First)   (Middle) 

GRADE: __________________ DATE OF BIRTH: ________/________/________ GENDER:     M / F 

 (Most recent grade)               (Month)      (Day)          (Year)                       (Circle one) 

Records request is authorized by: 

__________________________________________

 ________________________________________ (Printed Name of Parent/Legal Guardian)                                

(Signature of Parent/Legal Guardian) 

*In accordance with the revised Federal and State Statutes, written permission of the parent/guardian is 

not necessary in the transfer of records to a school in which the student intends to enroll.

Records are requested from: 

SCHOOL (FORMER): ___________________________________________ FAX: 

_________________________ 

ADDRESS: ____________________________CITY: _________________ STATE: ______ ZIP: 

_______________ 

Parent/Guardian complete upper portion only 

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

_ _ _  

Please Include: 

 Transcript or cumulative folder (date of birth, name of parents/guardians, address, dates of 
attendance, days absent, courses taken, grades obtained, rank in class, over-all grade point average, 
and standardized test scores)  

o *MINNESOTA SCHOOLS- please include TEAE, MCA-II, NWEA MAP, and BST scores if 
applicable.   

 Grades at the time of withdrawal. 
 Health records, including immunization records and athletic physicals. 
 Special education records, including current IEP, assessment reports, and verification of handicap. 
 MARSS ID# 
 Discipline records- In accordance with Federal and State Statutes, a district that transmits a 

student’s educational records to another school district to which the student is transferring must 
include in the transmitted records information about disciplinary action taken in the form of 
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suspension and expulsion and any disposition order which adjuncts the student as delinquent for 
committing an illegal act on school property and certain other illegal acts. 

 

Please forward these records to: 

KIPP MINNESOTA-District 4191 

5034 N. Oliver Avenue  

Minneapolis, MN 55430 

Phone: (612) 287-9700 

Fax: (612) 287-9702 

Records are requested by: 

 

Gail Mitchell 

Phone: (612) 287-9700 
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2014-2015 

GUARDIANSHIP/CUSTODY DOCUMENTATION 

Each year school districts are faced with concerns dealing with guardianships and custody as they relate to emergencies, 

pick up of children, visitation, and phone calls from parents not having custody. 

Name of Child/Children       

Legal Guardian(s): 

Name(s)              

Address(es)               

Phone(s)              

Authorized to pick up student or transport 

Name(s)                

Address(es)              

Phone(s)              

Can the above adult(s) see the child/children at school, pick them up at school, see their records, talk to them on the 

phone, send mail or gifts to be given to them at school? 

Yes_____ No_______ 

If the children are living with you and you do not have legal custody, the school will need authorization from the legal 

custodian for emergency medical care. Please indicate below if permission is granted. 

I authorize emergency medical care for the above children  Yes_____ No______ 

Legal Guardian Signature ___________________________________ 

PLEASE ATTACH A COPY OF LEGAL VERIFICATION OF CUSTODY (i.e. court order) 

Comments:              
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2014-2015 

FIELD TRIP PERMISSION FORM 

ACKNOWLEDGEMENT AND ASSUMPTION OF RISK 

AND WAIVER OF CLAIMS 

Please read this document carefully before signing.  It contains important information and advises of certain risks.  Participant and family 

are asked to acknowledge and assume risks and waive claims they might have in the event of injury or other loss.  This document must be 

signed by the Participant (student) and by at least one parent or legally appointed Guardian.  No student will be permitted to participate 

in this field trip without submitting this completed form to KIPP MINNESOTA. 

Location(s) of Field Trip: Local Minneapolis Parks 

Departure/Return Date, Time and Location:2014-2015 School Year 

List Trip Activities: Outdoor Activities, Gym Class, Walking to and From Parks 

Names of supervising teacher(s), program staff, chaperone(s):KIPP MINNESOTA Staff 

Mode(s) of Transportation: The students will be walking to and from local parks in the KIPP MINNESOTA neighborhood. 

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

PARENT/LEGAL GUARDIAN SECTION:  MUST BE COMPLETED AND RETURNED 

Student Name:_____________________________________________ 

Parent/Legal Guardian Phone Contact During Time of Trip: 

Name: _____________________________________________________ 

Work Phone:_________________ Cell Phone:_________________ Home ____________________ 

Name: _____________________________________________________ 

Work Phone:_________________ Cell Phone:_________________ Home ____________________ 

I acknowledge that I have carefully read this document, waiver, and release, and understand the information therein.  My 

signature on this form shall constitute an informed and knowing waiver as required by law.  I agree to each of the terms and 

acknowledgments above, and agree to permit my child to participate in the trip described above. 

_______________________________________________Date:_________________ 

Signature of Parent/Legal Guardian  

_______________________________________________ 

Parent/Legal Guardian Name (Please Print) 

_______________________________________________ 

Student Name (Please Print) 
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    PARENT COPY 

2013-2014 
COMMITMENT TO EXCELLENCE 
 
TEACHERS' COMMITMENT:  
We fully commit to KIPP Stand Academy in the following ways:  

 We will arrive at KIPP Stand Academy every day by 7:30 A.M. (Mon. - Fri.)  

 We will remain at KIPP Stand Academy until 4:45pm on Monday, Tuesday, Thursday & Friday, and 5:30pm on Wednesday.  

 We will come to KIPP Stand Academy on appropriate Saturdays at 8:30 A.M. and remain until 1:15 P.M.  

 We will teach at KIPP Stand Academy during the summer (August 2013). 

 We will always teach in the best way we know how, and do whatever it takes for our students to learn.  

 We will make ourselves available at any time to students and parents, and address any concerns they might have.  

 We will protect the safety, interests, and rights of all individuals in the classroom. 

 We will live the school values of tenacity, joy, curiosity, and honor. 
I commit to making my best effort to doing these things to give all our students the opportunities they deserve.  
 
 
X_____________________________________________________________________________________  
 
 
PARENTS'/GUARDIANS' COMMITMENT:  
We fully commit to KIPP Stand Academy in the following ways:  

 We will make sure our student arrives at KIPP Stand Academy every day by 8:30 a.m. (Mon. - Fri.), or boards the bus at the scheduled time.  

 We will make arrangements so our child can remain at KIPP Stand Academy until 4:30 p.m. (Monday, Tuesday, Thursday & Friday) and 3:30 P.M. 
on Wednesday. They will be picked up at the end of each day on time or board the bus at the scheduled time. 

 We will make arrangements for our child to come to KIPP Stand Academy on appropriate Saturdays at 9:00 A.M. and remain until 1:00 P.M.  

 We will ensure that our child attends KIPP Stand Academy summer school (August 2013).  

 We will always help our child in the best way we know how, and do whatever it takes for him/her to learn. This also means that we will check our 
child's homework every night, let him/her call the teacher if there is a problem with the homework, and try to read with him/her every night.  

 We will make ourselves available to our child and the school, and will address any concerns they might have. This also means that if our child is 
going to miss school, we will notify the school as soon as possible, and we will carefully read all the papers that the school sends home to us.  

 We will allow our child to go on KIPP Stand Academy field trips.  

 We will make sure our child follows the KIPP Stand Academy dress code.  

 We will understand that our child must follow the KIPP Stand Academy rules so as to protect the safety, interests, and rights of all individuals in 
the classroom.  

 We will attend Back to School Night on Thursday, August 29th, as well as attend all student conferences. 
I commit to making my best effort to do these things to provide my child with the opportunities he/she deserves. 
 
 
X_____________________________________________________________________________________  
 
 
STUDENT'S COMMITMENT:  
I fully commit to KIPP Stand Academy in the following ways: 

 I will arrive at KIPP Stand Academy every day by 8:30 A.M. (Mon. - Fri.), and will board my KIPP bus at the correct time.  

 I will remain at KIPP Stand Academy until 4:30 P.M. (Monday, Tuesday, Thursday & Friday) and 3:30 P.M. on Wednesday. 

 I will come to KIPP Stand Academy on appropriate Saturdays at 9:00 A.M. and remain until 1:00 P.M.  

 I will attend KIPP Stand Academy during summer school (August 2013).  

 I will work, think, and behave in the best way I know how, and will do whatever it takes for me and my fellow students to learn. This also means 
that I will complete all of my homework every night.   I will call my teachers if I have a problem with the homework or a problem with coming to 
school, and I will raise my hand and ask questions in class if I do not understand something.  

 I will always make myself available to parents and teachers, and will listen to any concerns they might have. If I make a mistake, I will tell the 
truth to my teachers and accept responsibility for my actions.  

  I will always behave so as to protect the safety, interests, and rights of all individuals in the classroom. This also means that I will always listen to 
all my KIPP Stand Academy teammates and give everyone my respect.  

  I will follow the KIPP Stand Academy dress code.  

  I will be responsible for my own behavior and following the teachers’ directions.  

  I will live the school values of tenacity, joy, curiosity, and honor. 
I commit to making my best effort to do these things to provide myself and my teammates with the opportunities we deserve. 
 
X_____________________________________________________________________________________ 
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2013-2014 
COMMITMENT TO EXCELLENCE 
 
TEACHERS' COMMITMENT:  
We fully commit to KIPP Stand Academy in the following ways:  

 We will arrive at KIPP Stand Academy every day by 7:30 A.M. (Mon. - Fri.)  

 We will remain at KIPP Stand Academy until 4:45pm on Monday, Tuesday, Thursday & Friday, and 5:30pm on Wednesday.  

 We will come to KIPP Stand Academy on appropriate Saturdays at 8:30 A.M. and remain until 1:15 P.M.  

 We will teach at KIPP Stand Academy during the summer (August 2013). 

 We will always teach in the best way we know how, and do whatever it takes for our students to learn.  

 We will make ourselves available at any time to students and parents, and address any concerns they might have.  

 We will protect the safety, interests, and rights of all individuals in the classroom. 

 We will live the school values of tenacity, joy, curiosity, and honor. 
I commit to making my best effort to doing these things to give all our students the opportunities they deserve.  
 
 
X_____________________________________________________________________________________  
 
 
PARENTS'/GUARDIANS' COMMITMENT:  
We fully commit to KIPP Stand Academy in the following ways:  

 We will make sure our student arrives at KIPP Stand Academy every day by 8:30 a.m. (Mon. - Fri.), or boards the bus at the scheduled time.  

 We will make arrangements so our child can remain at KIPP Stand Academy until 4:30 p.m. (Monday, Tuesday, Thursday & Friday) and 3:30 P.M. 
on Wednesday. They will be picked up at the end of each day on time or board the bus at the scheduled time. 

 We will make arrangements for our child to come to KIPP Stand Academy on appropriate Saturdays at 9:00 A.M. and remain until 1:00 P.M.  

 We will ensure that our child attends KIPP Stand Academy summer school (August 2013).  

 We will always help our child in the best way we know how, and do whatever it takes for him/her to learn. This also means that we will check our 
child's homework every night, let him/her call the teacher if there is a problem with the homework, and try to read with him/her every night.  

 We will make ourselves available to our child and the school, and will address any concerns they might have. This also means that if our child is 
going to miss school, we will notify the school as soon as possible, and we will carefully read all the papers that the school sends home to us.  

 We will allow our child to go on KIPP Stand Academy field trips.  

 We will make sure our child follows the KIPP Stand Academy dress code.  

 We will understand that our child must follow the KIPP Stand Academy rules so as to protect the safety, interests, and rights of all individuals in 
the classroom.  

 We will attend Back to School Night on Thursday, August 30th, as well as attend all student conferences. 
I commit to making my best effort to do these things to provide my child with the opportunities he/she deserves. 
 
 
X_____________________________________________________________________________________  
 
 
STUDENT'S COMMITMENT:  
I fully commit to KIPP Stand Academy in the following ways: 

 I will arrive at KIPP Stand Academy every day by 8:30 A.M. (Mon. - Fri.), and will board my KIPP bus at the correct time.  

 I will remain at KIPP Stand Academy until 4:30 P.M. (Monday, Tuesday, Thursday & Friday) and 3:30 P.M. on Wednesday. 

 I will come to KIPP Stand Academy on appropriate Saturdays at 9:00 A.M. and remain until 1:00 P.M.  

 I will attend KIPP Stand Academy during summer school (August 2013).  

 I will work, think, and behave in the best way I know how, and will do whatever it takes for me and my fellow students to learn. This also means 
that I will complete all of my homework every night.   I will call my teachers if I have a problem with the homework or a problem with coming to 
school, and I will raise my hand and ask questions in class if I do not understand something.  

 I will always make myself available to parents and teachers, and will listen to any concerns they might have. If I make a mistake, I will tell the 
truth to my teachers and accept responsibility for my actions.  

  I will always behave so as to protect the safety, interests, and rights of all individuals in the classroom. This also means that I will always listen to 
all my KIPP Stand Academy teammates and give everyone my respect.  

  I will follow the KIPP Stand Academy dress code.  

  I will be responsible for my own behavior and following the teachers’ directions.  

  I will live the school values of tenacity, joy, curiosity, and honor. 
I commit to making my best effort to do these things to provide myself and my teammates with the opportunities we deserve. 
 
 
X_____________________________________________________________________________________ 

 

2014-2015 
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STUDENT LEARNING INFORMATION 

The following information is needed so that we can determine how best to serve your child. This information will 

not be used to determine enrollment eligibility at KIPP MINNESOTA, in accordance to state law. Please answer 

these questions completely and honestly so we can best serve your child. 

Does your student need transportation to school?      Y/N 

Does your student take any medications we should be aware of?  Y/N 

If yes, please describe: 

_________________________________________________________________________________________

_________________________________________________________________________________________

______________ 

Does your student have any allergies?  Y/N 

If yes, please describe: 

_________________________________________________________________________________________

_________________________________________________________________________________________

______________ 

Is your student currently eligible for free or reduced-price lunch at school?  Y/N 

Does your student currently receive Special Education services under an Individualized Education Plan (IEP)? 

 Y/N 

Has your student ever received Special Education services under an Individualized Education Plan (IEP)?  Y/N 

Does your student have a 504 plan? Y/N 

What language did your child learn when he or she began to speak? ____________________ 

What language does your child use most frequently at home? __________________________ 

Does your student have any learning needs we should know about (e.g. my child needs extra help in math, my 

child has trouble seeing from far away, etc.)? 

_________________________________________________________________________________________

_________ 

How did you learn about KIPP MINNESOTA? _________________________________________ 

Flyer______Internet______Newspaper______Referred By:____________________________________ 

I certify that the information provided in this enrollment form is true, accurate, and complete. 

Parent/Guardian Signature 

(required):_____________________________________________Date:_____________________ 
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2014-2015 

FAMILY QUESTIONNAIRE 

Student Name: ______________________________ Uniform Shirt Size: (Adult Sizes- Circle One)    S     M     LG     XL     

XXL 

Parent or Guardian completing the form:____________________________________________________________ 

Contact Numbers: H: ________________________W: ________________________C: 

________________________ 

1. Do you or other family members have any special talent that would be helpful to the school or to the school 

community (carpentry or computer skills, artistic ability, graphic design, secretarial work, cooking etc)? 

_________________________________________________________________________________________

_______ 

2. Is there a special talent(s) that you feel you could add to classroom instruction (either in your own child’s class 

or another) or to the enrichment period (foreign languages, tutoring, dance, sports, computers, etc.)? 

_________________________________________________________________________________________

_______ 

3. Do you have a particular acquaintance, friend or family member who could add something special to the 

school by speaking, mentoring, or participating in the enrichment program? 

_________________________________________________________________________________________

_______ 

4. Are there any concerns that you have about the school year (about your involvement, your child(ren)’s 

adjustment, school programs, activities, etc.)? 

_________________________________________________________________________________________

_______ 

5. The Board of Directors is the governing body of the school. For the coming school year, the board will likely be 

composed of seven members divided between parents, teachers, and community members. Do you have an 

interest in serving on the board?  If so, what strengths and experiences do you have that would serve a governing 

board? 

_________________________________________________________________________________________

_______ 

_________________________________________________________________________________________

_______ 

6. A number of parents have indicated that they want to contribute more than the minimum number of 

volunteer hours for the coming year (as their schedule permits). Might you fall into this category? 
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_________________________________________________________________________________________

_______ 

7. Would you be willing to be a volunteer coordinator for your student’s class? Y/N 

8. Do you have any further comments? 
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2014-2015 

STUDENT HOME LANGUAGE SURVEY 

In order to comply with state requirements and to assist us in communicating with you effectively, 

please answer the following questions about your child’s language. Thank you for your assistance.  

Please circle the appropriate answer and/or fill in the ‘other’ section. All of your answers are for school 

purposes only.  

What language did your child speak with he or she first began to talk?  

English: Y    N Other:_______________ 

What language(s) does your child speak at home? 

English: Y    N Other:_______________ 

What language(s) does your child speak with their friends? 

English: Y    N Other:_______________ 

What language(s) do you or the other parents/ guardians speak? 

English: Y    N Other:_______________ 

Is there an adult in your home that can read English? Y     N   

Would you like a translator/ interpreter available at school conferences?    Y      N 

________________________________________________   ________________ 

Parent/ Guardian Signature         Date 
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                                                 PARENT COPY 

2014-2015 SCHOOL LUNCHES 

Dear Parent/Guardian: 

Our school provides healthy meals each day. Breakfast is provided at no charge; lunch costs $2.99.  

Your children may qualify for free or reduced-price meals. Reduced price is $.40 for lunch. “Reduced-price” breakfasts are 

served at no charge. To apply for free or reduced-price school meals, complete the enclosed Application for Educational 

Benefits following the instructions. A new application must be submitted each year. Your application also helps our school 

qualify for additional education funds and discounts.  

Return your completed Application for Educational Benefits to: KIPP MINNESOTA 

Who can get free or reduced-price meals? Children in households participating in Food Support (SNAP), Minnesota Family 

Investment Program (MFIP), or Food Distribution Program on Indian Reservations (FDPIR). In addition, foster children can 

get free school meals without reporting household income. Also, children can get free or reduced-price meals if their 

household income is within the maximum income shown for the household size. An application must be submitted each 

school year. 

Can foster children get free meals? Yes, foster children who are the legal responsibility of a foster care agency or court are 

eligible for free meals regardless of household income. 

I get WIC. Can my children get free meals? Children in households participating in WIC may be eligible for free or reduced-

price meals. Please fill out the attached application.   

May I apply if someone in my household is not a U.S. citizen? Yes. You or your children do not have to be U.S. citizens for 

your children to qualify for free or reduced-price meals. 

If I don’t qualify now, may I apply later? Yes. You may apply at any time during the school year if your income goes down, 

household size goes up, or if you start getting Food Support (SNAP), MFIP, or FDPIR benefits. 

Who should I include as members of my household? Include yourself and all other people living in the household, related 

or not (such as grandparents, other relatives or friends). Include a household member who is temporarily away, such as a 

college student. Do not include a person who is economically independent and pays their full pro-rated share of all 

expenses. 

What if my income is not always the same? List the amount that you normally get. If you normally get overtime, include 

it, but do not include it if you get it only sometimes. 

Are military housing and supplemental allowances counted as income? Do not include any housing allowance from the 

Military Housing Privatization Initiative or a Family Subsistence Supplemental Allowance. Include the portion of a 

deployed service member’s income that is made available to the household, except do not include combat pay or 

Deployment Extension Incentive Pay. 

How will the information I provide be kept? Information you provide on the form, and your child’s approval for school 

meal benefits, will be protected as private data. See the back page of the Application for Educational Benefits for more 

information.  

Will the information I give be checked? Yes and we may also ask you to send written proof. 

What if I disagree with the school’s decision about my application? You should talk to school officials. You also may ask 

for a hearing. 

Do I need to notify school officials if my income increases or my household size decreases after I have qualified for free or 

reduced-price meals? No. Approval for free or reduced-price meals is good for the school year unless the household has 

received a temporary approval for school meal benefits. If you have other questions or need help, call the main 

office at (612) 287-9700. 

Sincerely, 

KIPP MINNESOTA Administration



 

 

Instructions for Completing the Application for Educational Benefits 

 

Complete the application for Educational Benefits for school year 2014-15 if any of the following apply: 

− Any member of the household currently participates in Minnesota Family Investment Program (MFIP), 
Food Support (SNAP), or Food Distribution Program on Indian Reservations (FDPIR). 

− One or more children in the household are foster children (a welfare agency or court has legal 
responsibility for the child) or Total household income (gross earnings, not take-home pay) is within 
these guidelines: 

   Maximum Income   

 

Household 

Size 

$ Per Year $ Per 

Month 

$ Twice Per 

Month 

$ Per 2 

Weeks 

$ Per Week 

1 20,665 1,723 862 795 398 

2 27,991 2,333 1,167 1,077 539 

3 35,317 2,944 1,472 1,359 680 

4 42,643 3,554 1,777 1,641 821 

5 49,969 4,165 2,083 1,922 961 

6 57,295 4,775 2,388 2,204 1,102 

7 64,621 5,386 2,693 2,486 1,243 

8 71,947 5,996 2,998 2,768 1,384 

Additional 7,326 611 306 282 141 

Children and Foster Status List all children in the household in Section 2.  

- Indicate foster care status for a child by checking the box. 
- Include any regular income, for example SSI, to children other than foster children (do not list 

occasional earnings like babysitting). 

Assistance Number Complete Section 3 if any household member currently participates in one of the programs 

listed in that section. If Section 3 is completed, skip Section 4 (adult names and incomes). 



 

 

 

Adults / Household Incomes List all adult household members, whether related or not, in Section 4. Include any 

adults temporarily away, such as a student away at college.  

List each adult household member’s gross incomes, not take-home pay, and how often each income is received. 

For example “W” for Weekly.  

- List gross incomes before deductions. 
- If an income varies, list the amount usually received. 
- For farm/self-employment income only, list net income after subtracting business expenses. 
- Examples of “other income” to include in the last column are farm/self-employment, Veterans 

benefits and disability benefits. 
- Check the “No Income” column after a person’s name if they have no income. 

Do not include as income: foster care payments, federal education benefits, MFIP payments, combat pay, or value 

of assistance received from SNAP, WIC, FDPIR, or Military Privatized Housing Initiative. 

 

Signature The form must be signed by an adult household member. 

 

Social Security Number The person signing the application must provide the last four digits of their Social 

Security number unless: 

- A qualifying assistance number was provided in Section 3, or 
- All children in the household who need school meal benefits are foster children, or 

 The person signing the application does not have a Social Security number and has indicated this 

in Section 6.



 

 



 

 

 



 

 

 

 

2014-2015 

STUDENT HEALTH INFORMATION 

Student Name: _____________________________________________    Birth Date ____________ Male  Female        

                             Last                  First                        Middle             

Grade: ________________  School attended last year: 

___________________________________________________ 

Parent/Guardian: _______________________ Phone: Home: _____________ Work: ____________ Cell: 

__________ 

Dear Parent/Guardian: 

Your child’s health may affect his or her learning. Therefore, health information is important in planning for your child’s needs at 

school. To ensure the best care for your child, your input and involvement is important. Please continue to update health staff as 

your child’s health needs develop or change. Please complete this form and return it to school as soon as possible. 

HEALTH CONCERNS  

Please   and explain if your child has any of the following: 

 Attention Deficit Hyperactivity Disorder/Attention Deficit Disorder (ADHD/ADD) 

 Allergies (to what: foods, medication, environmental?): _______________________________________ 

 Asthma or other breathing problems: 

Has your child ever been diagnosed by a Health Care Provider as having asthma?   Yes        No 

Has your child had episodes of wheezing (whistling in the chest)?                             Yes         No 

In the past 12 months have you heard your child wheeze or cough after exercise?      Yes         No 

Other breathing problem (describe)____________________________________________________  

 Chickenpox (List month and year he/she had disease) 

___________________________________________ 

 Diabetes:  Type 1   Type 2 Managed by:  Diet only Oral meds  Insulin injections  Insulin Pump 

 Heart Problems: _____________________________________________________________________ 

 Pregnancy? Due date _____________  Does student have children? ______Age of children ________ 

 Seizures: Type _______________________________ Date of last seizure: ______________________ 

 Social/emotional/behavioral/mental health concerns: ______________________________________ 

 Other health concern or significant history of problems:_____________________________________ 

 Activity restrictions: __________________________________________________________________ 

Reviewed by: 

   

____________ 



 

 

 Recent surgeries or hospitalizations:_____________________________________________________ 

 Receives Special Education /IEP/504 Services:______________________________________________ 

 No Health Concerns 
EMERGENCIES: Does your child have a known health problem that could result in an emergency?  

 Yes   No         If yes, describe: ____________________________________________ 

MEDICATIONS 

       First, list ALL medications that your child takes:___________________________________________________  

Now, list ALL medications that your child needs DURING THE SCHOOL DAY. An authorization with parent and health 

care provider consent is required each school year for all the following listed prescription AND over-the-counter 

medications: 

_____________________________________________________________________________________ 

 Vision  Hearing 

  Glasses/contacts prescribed  Frequent ear infections (more than 3 per year in past year) 

  Wears glasses/contacts all of the time  Has ear tube(s)  

  Wears glasses in classroom only  Hearing loss  right ear  left ear 

  No vision problem  Hearing aid(s)  right ear  left ear 

  No hearing problem 

Comments: (Use this space to describe problems listed.) 

HEALTH INSURANCE 

 My child has health insurance: 

  Medical Assistance   Minnesota Care  Assured Care  Other (i.e. through work) 

 My child’s health insurance application is in process 

My child has no health insurance 

 I request assistance with health insurance for my child. 

  



 

 

HEALTH CARE PROVIDERS: 

Does your child have a doctor or clinic where they usually go for health care?  Yes  No 

Name of Doctor or Clinic Location and Phone Approximate Date 

of Last Exam 

Primary Health Provider (regular doctor) 

 

  

Dental Provider 

 

  

Other Specialist (specify type):   

 

 

Hospital preference: _______________________________________________________ 

  

I attest to the above information and give permission for its release for confidential use in meeting my child’s 

health and educational needs in school. (If you do not give permission for release, contact school administration) 

 

Parent/Guardian signature: _______________________________________ Daytime phone 

:________________ 

 

Print Parent/Guardian name: _____________________________________ Date: _____________________ 

 

Parent/Guardian e-mail contact: _______________________________________________ 



 

 

   PARENT COPY 

2014-2015 

IMMUNIZATIONS 

No Shots, No School! 
All Minnesota school-aged children are required by law to have shots for certain contagious 

diseases before they can attend school. 

Up to date immunization records are required as part of the 

registration process for KIPP Stand Academy. 

Exemptions:   

Parents may file a medical exemption signed by a health care provider.  Parents may also file a 

conscientious objection signed by the parent/guardian and a notary.  For more information, 

call the Minnesota Department of Health, Immunization Program, at:  651-201-5503. 

Scheduling Immunizations: 

It is recommended that you call your child’s clinic to schedule immunization appointments. 

Each of these county resources offers low-cost immunization clinics.  Contact the public 

health office nearest you for clinic hours and locations: 

Ramsey County Public Health:  651-266-1234 

Hennepin County Public Health:  612-348-3000 

Anoka County Public Health:  763-422-7030  

Park Nicollet Vaccine / Immunization Clinics: 

Mrs. Mitchell will have listings of Hennepin, Ramsey, and Anoka County  
Park Nicollet Clinics that offer no-fee immunizations.  Please call her for the Park Nicollet 
Clinic nearest you, phone number, and clinic registration form. 
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2014-2015 

SCHOOL MEDICATION POLICY 

ANY medication administered to your child during the school day will require: 

 A current school year written physician order and written parent/guardian 
permission “Administration of Medication in the School” form. This includes 
permission for both over-the-counter or non-prescription medications and 
prescription medications. 

 Prescription medication must be brought to school in its original bottle or 
container with the student’s name, medication name and dose, and 
physician’s name printed on the label. The container or medication must be 
unopened. Upon request, the pharmacy will divide the medication in two 
bottles – one for home and one for school.  

 Parents must notify school administration when a medication is 
discontinued or the dosage or time has changed. A new physician’s 
order/guardian signature and permission will be required at that time. 

 Over-the-counter medication must come to school in its original container, 
unopened. 

 Medication will be kept in a locked cabinet in the specified medicine area 
and will be administered by designated school staff.  

ANY medication your child carries and self-administers (including, but not limited 

to: inhalers for asthma, epi-pens, Tylenol, Advil) will require: 

 A written physician order/signature and parent or guardian 
permission/signature (“Administration of Medication” form) 

 

 

 



 

 

 

2014-2015 EMERGENCY CONTACT FORM 

Student Name_______________________________________ 

PRIMARY CONTACTS: 

Mother Name: ____________________________ Phone #____________________________ 

Father Name:  ____________________________  Phone #____________________________ 

Guardian Name: __________________________  Phone #____________________________ 

Guardian Name:___________________________ Phone #____________________________ 

EMERGENCY CONTACTS: 

In case your child becomes ill or hurt and neither parent can be contacted, please provide the school with the 

name/names of who should be contacted and their relationship to you.  

1. Name__________________________ Relationship_____________________________ 

Phone________________________ Mobile or Work Phone_______________________ 

Email___________________________________________ 

2. Name__________________________ Relationship_____________________________ 

Phone________________________ Mobile or Work Phone_______________________ 

Email___________________________________________ 

3. Name__________________________ Relationship_____________________________ 

Phone________________________ Mobile or Work Phone_______________________ 

Email___________________________________________ 

Does your child have any known allergies?  Yes_______ No_______ 

If yes, please 

explain_____________________________________________________________________________________ 

Family Physician’s Name_________________ Phone #_________________ 

If I cannot be reached during a medical emergency I hereby authorize the school to obtain emergency medical 
treatment for my child 

________________________________________         ________________ 

Parent or Guardian’s Signature    Date 



 

 
 

APPENDIX B: NON-PROFIT STATUS 

The organizations in this database are registered with the Charities Division of the 
Minnesota Attorney General's Office. Registration does not constitute approval by the 
Attorney General or by the State of Minnesota. This data is taken directly from each 
organization's financial statement and information return. The Minnesota Attorney 
General does not warrant the accuracy of the following information. Please note that the 
financial information contained in this website represents a general summary of the 
financial information submitted to this Office. If you wish to seek more detailed and 
comprehensive financial information, or if you wish to view the documents filed with the 
Attorney General, contact the Charities Division at 445 Minnesota St., Suite 1200 Bremer 
Tower, St. Paul, MN 55101-2130. 

 


